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Offer: Computer Consultancy
Ref: TCSL/DT20217679260/Bangalore
Date: 28/05/2021

Ms. Jyothi Ampolu

21-44/4,

Near Hero Honda Showroom,
Salur-535591,

Andhra Pradesh.

Tel# 91-9398663223

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter". If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be

automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential
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BOUQUET OF BENEFITS (BoB)
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want o re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducling tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be Z3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of T0/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

4, Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/«
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your lax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
vou will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS confidentlal 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovere‘d
from you for the same. The Trust provides financial assistance by way of grants/ loans in

TATA

accordance with the rules framed by the Trust from time to time for medical and educational -
purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary cvery month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1.

TCS Confidential
TCSL/IDT20217679260

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience, The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

. Training Period

You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you. =

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

5. Compensation Structure / Salary components
The compensalion structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy,

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are nol permitted to underlake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with T€S you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
lo execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

TCS Confidential
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

13.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submilted by you at the time of joining.

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator,

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential 1

TCSL/DT20217679260 " 2
fl. :r;,o-m;




b 4
TATA

including termination of traineeship/service without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XI!l/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
‘There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer
The original documents will be returned to you after verification,

In addition to the above original documents, Please carry Xerox copies of the below

TCS Confidential

8
TCSL/DT20217679260 : 5 ﬂ _Sno'n\i



AV
TATA

documents

“PAN Card (Permanent Account Number) -

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
“Passport

*NSR E-Card

19. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, requlations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separale individual communication or notice will be served to this effect. However, the
same shall be communicated on Internal portal/Ultimatix.

22.Compliance to all clauses
You should fullill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the lerms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime al its sole discretion.

TCS Conflidential
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, assaciate engagement
actlivities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(N In case of oversees depultation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential
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Withdrawal of Offer

If you fail to accept the offer from-TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
lelter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

>

NV
Y

Girish V. Nandimath
Global Head Talent Acquisition & AIP

/‘\\ f.//c\

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidentlal
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GROSS SALARY SHEET Annexure 1
[ Name - Jyothi Ampolu
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90.926

# Refer to Table 2 for TCSL defined Structure, In case, you wish not to restructure your BoB, TCSL

defined Struclure as given in Table 2 will be applicable,

##Conlribution lowards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee Is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added lo the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
_Leave Travel Assistance 663 1,950
Food Card 500 1 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52.110
TCS Confidential 12
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park IT/ITES SEZ,Plot ¥ 41,
Gandhinagar - 382007

Bangalore

TCS XP HAR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennal, Tamil Nadu 600119

DELHI - Gurgoan

TCS XP HR Lead

Tata Conaultancy Services,

Block C, Kings Canyon, AST Insignia, Gurgaon -
Faridobad Road, Gawal Pahari, Gurgaon - 122003,
Haryana 2

DELH| = Nolida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st te Sth Moor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahatl

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahatl -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

0 City, Nanakramguda, Hyderabacl

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Carridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hated, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Dengal OR
Auditerium,2nd Floor, Wanderers Building, Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashira

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 14
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2. Associate's Obligations

- Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, idcas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any “artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a conlidential and secrel character and is vital to the continued success of TCS's
business. Associale further acknowledges thal he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimale interests of TCS in such Confidential

Information, it is necessary for TCS lo protect such Confidential Information by holding it
secrel and confidential.

5. Use of third party material
Associale expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third parly material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights,

6. Security policies and Guidelines.
Associale agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
lime to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees hat he or she shall not make, have made, replicate, reproduce, use,
sell, incorporale or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed lo him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure lo Associate of the Confidential Information.

TCS Conflidential
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
Itis further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a jucicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

() The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential
TCSLIDT20217679260 = i ~
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HRD/2T/1001978768/21-22 December 18, 2021

Mr. Gunasai Gandipalli
51-6-378 Bangaramma Colony
Saluru Mandal

Saluru-535591

India

Ph: +91-9866531193

Dear Gunasaz,
Welcome to Infosys!

Today, the corporate landscape 1s dynamic and the world ahead 1s full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where 1deas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified
BE‘é‘?‘B’u‘é’?én s
Sign

Reason: Digit ed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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HRD/1001978768/21-22 December 18, 2021

Mr. Gunasai Gandipalli
51-6-378 Bangaramma Colony
Saluru Mandal

Saluru-535591

India

Ph: +91-9866531193

Dear Gunasai,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 27-Dec-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
i accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Yowr continued
employment with the Company i1s subject to your meeting the qualifying criteria till the end of the
traming and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An 1llustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary mcreases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joiming. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemmnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - L.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which 1s calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of'the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
Initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joimng. If you are
unable to do so, the Company will mitiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer fo you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. Youshould also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Infranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure IITI).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is enftered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Prnt your full Name Location

Signatl;':gﬁ Verified
Digitally s hard Lobo
Date: 01 12 AR 1704 IST
Reason: Digitaty’ Signed

qalpre

Location: Ban

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Gunasai Gandipalli

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments (Tobe barne by the employee)
SALARY LOAN
(subject to submission of 12000 ; ;
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1002110952/22-23 June 13,2022

Ms. Gowthami Akyana
45-112

Akyana Street
Salur-535591

India

Ph: +91-9347263533

Dear Gowthamu,
Welcome to Infosys!

Today, the corporate landscape 1s dynamic and the world ahead 1s full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where 1deas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified
Dale" 2038 .(Eéﬂbv SIS
Sign

Reason: Digit ed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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HRD/1002110952/22-23 June 13,2022

Ms. Gowthami Akyana
45-112

Alkyana Street
Salur-535591

India

Ph: +91-9347263533

Dear Gowthami,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 20-Jun-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
i accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Yowr continued
employment with the Company i1s subject to your meeting the qualifying criteria till the end of the
traming and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An 1llustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary mcreases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joiming. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - L.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which 1s calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2022-23 will be as follows:

95% of'the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
Initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joimng. If you are
unable to do so, the Company will mitiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer fo you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. Youshould also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Infranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure IITI).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is enftered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Prnt your full Name Location

Signature Not Verified
Dale" %038 .(Eéﬂbv SIS
Sign

Reason: Digit ed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Gowthami Akyana
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (Tobe barne by the employee)
SALARY LOAN
(subject to submission of 12000 ; ;
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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Dallas Center, 3rd Floor,
SY .No.83/1, Serilingampally,

Raidurg, Hyderabad, Telangana,India-500032
Office Number:+91 40 44775777 Fax:+ 91 40 44775888
ingenuity at work Email: info@vsoftcorp.com Web: www.vsoft.co.in
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CIN No:U74140TG2004PTC043342

Mr/Ms. Bonnada Uma Maheswari,
Hyderabad

Dear Bonnada Uma Maheswari,

On behalf of VSoft Technologies, we are pleased to confirm our offer of employment to you as Engineer - Product
Implementation to be based at our office in Hyderabad. We extend this offer, and the opportunity it represents, with
great confidence in your abilities and we are excited by the prospect of you being a part of VSoft Technologies.

Your annual fixed compensation (Cost-To-Company) will be INR.280000/-, payable on a monthly basis and will be
subject to IT deductions, as per company policy. In addition, you will be eligible for a Variable Component of INR.0/-
per annum. This amount may vary, based on Individual, Department and the company's performance. The Variable
Component payable to you will be determined based on the Performance Review to be conducted in April 2023. The
Variable Component will be paid out subject to you being on the rolls of the company on the date of disbursement of
these payouts (expected to be in June 2023). These payouts will be prorated based on your tenure. The parameters of
the variable will be discussed and decided after 1 month of your joining. The total annual compensation will be
INR.280000/-. The break-down details of the remuneration is given in “Annexure-A" and you are advised to seek
independent tax advice to minimize the tax incidence. Your compensation details are confidential and you may discuss
it only with the undersigned in case of any clarification.

You will be on probation for a period of six months from your date of joining; the probation period may be extended by
and at the sole discretion of the company based on your performance. As part of the consideration for the training
efforts and costs involved for effectively handling the job responsibilities, you are required to serve the company for a
minimum period of 24 months from your employment start date. As a guarantee you agree to submit all your original
educational certificates with the custody of VSoft Technologies. VSoft reserves the right to terminate your services at
any point in the event of breach of the terms and conditions or non-performance.

Your employment with us will be governed by our Terms and Conditions as detailed in the attached “Annexure-B".
You will also be governed by any rules, regulations, policies and practices that may change from time to time. You will
be entitled to other benefits as generally accorded to the employees of VSoft Technologies, subject to Company policy
and norms.

As discussed, we expect a start date of November 02, 2022 or earlier. At the time of joining, you are required to submit
the documents mentioned as a footnote, in this letter. And please sign in the space provided indicating your acceptance
of our offer and submit the duplicate copy of the duly signed letter to Human Resources.

VSoft wishes you all the best for all your future endeavors.

Yours sincerely,

for VSOR}R nges Private Limited

\ r\ | "
Lakshmi Veeraghanta
CHO
Acceptance of Offer
| hereby accept the position on the terms and conditions of employment offered. The following documents have been attached for your records or shal be provided tothe company
at the fime of pining:

1. Copy of Passport 2. Copy of all the Educational Certificates 3. Service / Refieving letter from all the previous employers 4. Last drawn Pay slip 5. PF Number (if avalable) 6.
m NILIm\h-e;_L Recent Form 16 from existing employer 8. Four color passport photographs of yours and 2 copies each of your dependants (Parents, Spouse, children)
will join company on

Mention Date of Joining Please sign your Acceptance (Sign & Date)
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ANNEXURE-A
Name: Mr/Ms. Bonnada Uma Maheswari Designation : Engineer - Product
Implementation
SEE eI MONTHLY (INR.) ANNUAL (INR.)

1 | Basic 10500 126000
2 | House Rent Allowance (HRA) 7000 84000
3 | Leave Travel Allowance
_ 525 6300
4 | Professional Development Allowance
: 525 =i
5 | Meal Voucher
6 | Special Allowance 2582 30084
.T Gross Salary
: 21132 e
Statutory Norms
8. | Company's contribution to Provident Fund restricted 1696

up to a maximum of Rs.15,000/- 20352
9. | Company's contribution to ESI 0 0
10 | Gratuity @ 4.81% of Basic as per statutory norms 505 6060
11 | Total Fixed Components 23333 280000
12 | Variable Component
13 | Total Annual Compensation (in INR) 280000

Basic is a fully taxable component as per the Indian Income Tax Act
House Rent Allowance ("HRA") is fixed at 30% of monthly CTC as per company norms and taxable as per the Indian Income Tax Act
Associates are covered under Medical insurance/ ES| as per the eligibility

Meal vouchers (a tax benefits) will be issued as per employee request. As per Company norms, Company will be issue with INR. 1100/~ PM or INR.2200/-
PM based on the employee request

Leave Travel Allowance, will be paid on a monthly basis as an allowance. The taxability or otherwise of LTA will be as per the Indian Income Tax Act.

The Income Tax Act as prevailing at the ime of employment will govern your personal Taxation and the Company will deduct Income Tax at source. You
will be responsible to declare your potential Income and savings as per Company Practice to determine your personal Tax liability and declare actual
Total Personal Income to the Income: Tax Authorities at the time of filing your individual Income Tax Returns for the year
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July 29, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear ATYAM REVATHI,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable
you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

74

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to

participate in projects at the Company as part of this leaming program. This robust academic program will also enable

you to obtain M. Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:
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program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Leaming Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available on
My Policies section in myWipro, the HR portal at Wipro.

ii.. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negofiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/ (*)
Fourth year 23000 0 23,000/- ()

(* You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees' State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
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with your scholarship at the beginning of the semester. The allowance will be subject to tax. Book allowance is
applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

4, Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. Technical Class Room training will be for a period of 1.5 months and practical experience
and training will be for the next 58.5 months. The Company invests on your behalf for the cost of the fraining.
Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever,
before the completion of 60 months from the date of joining, the training expenses of Rs. 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii.

You will be required to submit a project work / dissertation in your final semester. This will enable you to
advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 9:00am to 6:00pm

xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure

that your attendances are recorded properly.

Xii.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.
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v. Not attending classes for reasons like medical/on the job fraining /late coming/personal problems and other

similar reasons would be treated as absenteeism.

xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for

XVi.

any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations govemning academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP

Program.

xix. The 8th semester of study is fully devoted for dissertation / project work

xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar frainee will not be permitted to register for the

XXi.

XXi

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

i. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work

culture and environment.

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / facuity /,
University would be final and binding.

xxv. Breach of integrity will be dealt with stemly. Such Scholar trainees will be asked to discontinue their studies and

XXV

XXVi

also expelled from WILP program.

i. On successful completion of the study, you will be eligible to receive the M. Tech degree from the collaborating
University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change
based on the prevailing situation / University norms declared from time to time. Decision of the University
would be final and binding.

i. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M.
Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance of any
experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial contains the
timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.
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b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's

position on this and resolve the conflict.

8. OBLIGATION AND RESPONSIBILITIES:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified

vii.

vi.

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the

sole i
such

ntellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
intellectual property when required.

9. CONFIDENTIALITY:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irespective of the
circumstances of, or the reasons for, the cessation).

. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.
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10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement
of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You
may also be placed in any sister company of Wipro, for practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

14. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time fo time as per the University requirements.

ii. Normally, your “Project work™ would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45
minutes lunch interval.

You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

jii.

iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
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remaining provisions of this letter shall continue in full force and effect.

ii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro

and you relating fo the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

16. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or refain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| ATYAM REVATHI, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a
part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.
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In this context, | also agree to the retention of such Personal Information by Wipro for any future referencel/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.,

ANNEXURE — lll

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world". This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment.

The methodology of training is “Project Based Leaming” (PBL) approach, the entire leaming is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE — IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
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fowards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training

or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

iii.

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial fraining), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entittements shall be recovered from the employee at the time of exit.

@ Signature ATYAM REVATHI 29/7/2021 12:16 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office.
Wipro

Limited

T :+91 (80) 2844 0011

Doddakannelli  F :+91 (80) 2844 0054

Sal ; ,

Rgg?mr E ‘info@wipro.com
Bengaluru ;

560 035 W wipro.com

India C 'L32102KA1945PLC0O20800

20876500
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You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered
from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program,

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters.

VI

. You will be required to submit a project work / dissertation in your final semester {Bt" semester of your
program). This will enable you to advance your professional capabilities by applying concepts and techniques
in projects.

Vi

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.



8/14/22, 1217 PM https:ffwipra.icims.com/forms ?module=F orms &action=showForm&view=htm&form=WILP_Enroliment_Letter_Template_202 ..
a. validating my application form and retaining records on the same for any future reference/verification;

b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information” means any information, relating to me that is available with Wipro and is
capable of identifying me."

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE — lll

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

"EMERGE" a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work
culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment.

The methodology of training is “Project Based Leaming” (PBL) approach, the entire leaming is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses
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August 14, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP")
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear JAYAPRAKASH KOYYANA,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training pregram which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Y /
Aparna Shailen

General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” ('PRP’) that prepares you to
participate in projects at the Company as part of this leamning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.
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The duration of your academic program will be for a period of 48 months from the date of enroiment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee -
Work Integrated Leaming Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (Rs. Per
Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/ (*)

(* You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic proaram within 12 months from date of ioinina.
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Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 9:00am to 6:00pm

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure

that your attendances are recorded properly.

.WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the

faculty reserves the right to deny entry and attendance to late comers.
Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations goveming academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work

. If a Scholar frainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team / facuity /,
University would be final and binding.

Breach of integrity will be dealt with stemly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried
during this opportunity.

Mode of contact session, examination pattern and other academic program nomms are subject to change based on
the prevailing situation / University norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition fo your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
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Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c¢. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the

Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be intfroduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irespective of the circumstances of, or the reasons for, the cessation).

Vi

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro

in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.
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i. In consideration of the opportunities, fraining and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12, Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement
of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You

may also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any nofice
or payment of scholarship in lieu thereof, if any declaration given or information fumished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months’ (30 days) notice or
one month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

ii. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training



8/14/22, 1217 PM hitps:/fwipro.icims. com/forms ?module =F orms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template_202 ..
16. General:
i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro

and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

4

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein,

I shall be present for the induction session on
ANNEXURE |

ON O S 0 (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

1 JAYAPRAKASH KOYYANA, confimn that | am voluntarily sharing my Personal Information with Wipro Limited
("Wipro’) being a part of WILP of Wipro for the following purposes:
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i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Hyderabad
Skill Preferences 2 : NET-FS Location Preferences 2 : Chennai
Skill Preferences 3 : CIS - SERVICE DESK Location Preferences 3 : Mysore

& Accept [ Decline

o Signature JAYAPRAKASH KOYYANA 14/8/2022 12:17 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
Wipro T :+91 (80) 2844 0011
Limited :

Doddakannelli F -+31 (80) 2844 0054

Sarnapur .

Road E :info@wipro.com
Bengaluru i

550 035 W ‘wipro.com

India C L32102KA1945PLC020800

22104940
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program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4, Scholarship/Stipend and Benefits
During your period of enralment, you would be entitied to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Palicies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization,
You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family

status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Palicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (Rs. Per
Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees' State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining.

You shall be eliaible to receive a onetime "ioinina bonus" of Rs.75.000 after vou ioin Winro alona with vour first month
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salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered
from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution ("University”) that collaborates with Wipro
for WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

. Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment,

v. Overall program duration is 4 years from date of enrolment of academic program.

vi, As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters.
vii. You will be required to submit a project work / dissertation in your final semester (8" semester of your

program). This will enable you to advance your professional capabilities by applying concepts and techniques
in projects.
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Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as
part of the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000
per annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This
bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The
bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 - 1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 - 1,50,000

Please note the terms and conditions:
1. The special bonus is subject to

« you being "active" in the services of the company through to retention date as applicable
= your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team's decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential
Note: The above shall be applicable on successful completion of your course and will be effective from
your joining date with Wipro as a full time employee.

ANNEXURE - V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, F her Miscellan Expen:

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount,

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.
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ii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Palicy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Ef Accept ] Decline

# Signature Banu Veluri 19/2/2022 9:24 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli  F :+91 (80) 2844 0054

gggﬂnur E :info@wipro.com

Bengaluru

560 035 W wipro.com

India C L32102KA1945PLCO20800

23817921



2/19/22, 9:25 PM https:/fwipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enroliment_Letter Template_2022,.,

February 19, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Banu Veluri,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company").

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

%4

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a "Project Readiness Program” ('PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:
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Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.

. Contact classes are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 9:00am to 6:00pm

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure

that your attendances are recorded properly.

i. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the

faculty reserves the right to deny entry and attendance to late comers.
Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

i. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The Bth semester of study is fully devoted for dissertation / project work
If a Scholar trainee's CGPA is less than 5.5, the Scholar trainee will nat be permitted to register for the

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

i. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /,
University would be final and binding.

. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and

also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried
during this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation / University norms declared from time to time. Decision of the University would be final and
binding.

R Conflict of Intarast:
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i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

. You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP

(irrespective of the circumstances of, or the reasons for, the cessation).

vii. In connection with your assaciation with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro

in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
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sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

i. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You

may also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. Normally, your "Project work" would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45
minutes lunch interval.

iii. ‘n_’ou fvould be assigned to any of the locations and any project work as part of your WILP as may be decided by
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iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:
i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

ii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

(3

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on
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ANNEXURE |
AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Banu Veluri, confirm that | am voluntarily sharing my Personal Information with Wipro Limited ("Wipro') being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me."

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro,

ANNEXURE — Il
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“EMERGE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new enirants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE — IV
POST CONVERSION DETAILS
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Offer: Computer Consultancy
Ref: TCSL/DT20218728704/Chennai
Date: 04/02/2022

Ms. Sharmila Chalamala
44-2-53Duggana Street,
Sivaji Centre,
Salur-535591,
Andhrapradesh.

Tel# -

Dear Sharmila Chalamala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 312, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
TCSL/DT20218728704 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
4 Kumaran Naagar, Sholinganallu Md Mahabaliy im, Chennai 60 i Tamil Nadu In



from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational

9w

TATA

purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

:

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period

You will be required to undergo class room and on the job training in the first twelve
TCS Confidential 4
TCSLIDT20218728704 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
4. Kumaran Naagar, Sholinganallu Md Mahabaliy im, Chennai 60 i Tamil Nadu In



9w

TATA

months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promation policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential 5
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

TCS Confidential 6
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14_Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum

TCS Confidential 7
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qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

TCS Confidential 8
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 10
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
'\_c" P |
iy
= N bl |
f‘_\l
i
=

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP tvniidein e olfer latios

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Sharmila Chalamala
Designation Graduate Trainee
Institute Name Government Degree College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™* NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Compenents & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,

Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL FCONOMIC ZONF (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phasc Il,

| Bangalore - 560100, Karnataka

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyan, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

Sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

0 City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building, Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 16
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Assaciate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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HRD/2T/1004838338/22-23 October 12, 2022

Ms. Mohitha Kanimeraka

44-3-88/1, Near Sivaji Center Duggana Street
Vizianagaram District

Salur-535591

India

Ph: +91-8639871056

Dear Mohitha,
Welcome to Infosys!

Today, the corporate landscape 1s dynamic and the world ahead 1s full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where 1deas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Venﬁed
D-Elall
Dale: 2022 10 L il

Reason: Digitall
Location: B

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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HRD/1004838338/22-23 October 12,2022

Ms. Mohitha Kanimeraka

44-3-88/1, Near Sivaji Center Duggana Street
Vizianagaram District

Salur-535591

India

Ph: +91-8639871056

Dear Mohitha,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 02-Jan-2023.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
i accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Yowr continued
employment with the Company i1s subject to your meeting the qualifying criteria till the end of the
traming and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An 1llustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary mcreases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Systems Associate is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joiming. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - L.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which 1s calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2022-23 will be as follows:

95% of'the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
Initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joimng. If you are
unable to do so, the Company will mitiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Associate is conditional upon your having fully completed your graduation,
without any active backlog papers and with a pass percentage not lesser than as specified m our campus
recruitment program 2021-22. These eligibility criteria for the Role of a Systems Associate, has already
been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational
shifts. If you are required fo work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youhereby acknowledge and agree to abide by all intemal Policies of the Company, which you will be able
to access, upon joining, on the Infranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure IITI).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is enfered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts n Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth i this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signatu_l?_ Verified
St Slsbue
Date: 2022.10.12-12:48:56 IST

Reason: Digitally $igned
Location: B. L]

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Mohitha Kanimeraka
ROLE Systems Associate
ROLE DESIGNATION Systems Associate - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (Tobe barne by the employee)
SALARY LOAN
(subject to submission of 12000 ; ;
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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Ref No.15: Atos Manual/2022

29.09.2022

Pavani Mekala
naidu street near shivaji bomma naidu street 44-1,
salur, Andhra Pradesh, 535591

Subject: Employment Letter

Dear Pavani Mekala,

We are pleased to inform that you have been selected for employment with us as Associate Consultant (GCM
Level 1). Your total emoluments are Rs. 225000/-per annum, as described in Annexure A.

You will be on training for a pericod of one year, or any other pericd as the Company deems necessary, from the
date of commencement of your service and you will be required to sign a separate agreement, by way of which
you agree to remain in the employment of the Company during such period of training, and for a period of one
year thereafter (hereinafter referred to as “the period”). Such agreement will also form part of your employment
terms with the Company.

On successful completion of training, your services will be confirmed in writing by the Company and thereafter,
subject to any other agreement or understanding between you and the Company, either party can terminate
this employment agreement by providing a written notice or payment of basic pay of 90 days, to the other
party. The notice period shall be 30 days during training period and 90 days thereafter. This offer is subject to
your satisfactory completion background verification. Your retention in the company’s employment will be
subject to your continued medical fitness. The company reserves the right to ask you to undergo medical
examination as and when considered necessary.

You are requested to be available for your onboarding on 29.09.2022 at 10.00 am and your work location will
be Chennai.

This offer letter is subject to completion of below mentioned Terms and Conditions: -

You shall successfully complete and submit the Graduation/Diploma/Post-Graduate certificate from your
college/university with a minimum percentage of 60% or higher within 90 days from your date of joining the
company, further there should be no standing backlog.

If you fail to successfully complete your exams as mentioned above and/or to submit the above-mentioned
documents in timely manner, this offer stands automatically withdrawn without any further consent from you.
The company reserves right to modify the terms and conditions as and when needed.

The Company shall conduct reference checks/ background checks and drug test through a third-party agency
at its sole discretion to verify and authenticate the details and all the documents furnished by you to the
Company. By accepting this offer, you agree to abide by all Atos policies and procedures as well as the terms
and conditions annexed hereto.

Campus Hire Induction Program

As you are selected through direct Campus Hire Recruitment, you will underge Campus Hire Induction Program
which is required to train and develop your skills that are essential and suitable for your job role. This program
is normally expected to be for a fixed duration as per the business requirement. There would be multiple
assessments conducted throughout the program at regular intervals and you are required to score the
ascertained passing percentage in the assessments. Failure to score the ascertain passing percentage, Atos
reserves the right to terminate your employment.

Syntel Private Limited, Plot No. H7 & HB SIPCOT IT Park, Siruseri, Chennal 603 103, India | Tel. *g1 44 47423800
Registered office: Unit 112 SDF IV, SEEPZ. Andhveri Easl. Mumbai 400096 India L CIN No. U72200MH1992PTC086730 | www.alos.net
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Any communication regarding your terms of employment, or compensation must be in writing and signed by an
authorized human resource ("HR") representative of Atos. You agree that no commitments have been made by
the Company that are not expressly contained in this letter. No other communication, document, etc. will be
binding or effective unless expressly agreed to in writing and signed by an authorized HR representative of
Syntel Pvt. Ltd.

You may be assigned and / or deputed to any other location / subsidiary / affiliated companies / divisions
/associates whenever the Company may deem fit. Failure to report to an assignment will be grounds for
disciplinary action, including but not limited to termination of employment.

Please return the acceptance copy (attached) after affixing your full signature in token of your formal acceptance
of the terms and conditions of employment offered herein.

We take this opportunity to welcome you into Atos family and look forward to a very fruitful association with
you.
Yours sincerely

Far SYNTEL PRIVATE LTD,

A

‘(\/

Antony Kumar
Deputy General Manager
Encl: Acceptance Copy & Annexure A, Terms and Condition & Checklist

I accept the offer on the stipulated terms and conditions and shall join Atos on

5-5epr202 date and signature |°"‘""".' M

Syntel Private Limited, Plot No H7 & HB SIPCOT IT Park, Siruser, Chennal 603 103, India | Tel «91 44 47423800
Registered office: Unit 122 SDF IV, SEEPZ. Andhveri Easl. Mumbai 460096 India L CIN No. U72200MH1992PTC0E6730 | www.alos net
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Annexure A - Salary Distribution

: Pavani Mekala

Designation : Associate Consultant
Band-Grade :GCM1
Career Track : Operations

Pay and Allowance Rs Per Annum
Basic Salary 78750
Basket of Allowances 101962
Co’s Contribution to Provident Fund 19888
Statutory Bonus 24400

| Annual Cost to Company (CTC) | 225000 |

Notes:

1. The Salary / allowance structure is liable for modification from time to time and all payments are
subject to appropriate taxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures /
regulations. Individual components and amounts against each component may undergo
modification from time to time depending on Statutory regulations.

3. As per Company policy, you will be covered under a company provided Medical Insurance.

4. You can opt for Provident Fund @12% of basic as your contribution and company contribution
towards Provident Fund. This is a Scheduled activity you will be communicated in advance to avail
this benefit.

5. Advance Statutory Bonus amount is currently paid on menthly basis and is adjustable against any

liability, statutory or otherwise that may arise in the future. The frequency of payment of "Bonus”
Component is subject to further modification as per Management Discretion.

A

Vw/

Antony Kumar
Deputy General Manager

Syntel Private Limited, Plot No. H7 & HB. SIPCOT IT Park, Siruseri, Chennal 603 103 India | Tel: *91 44 47423800

Registered office; Unit 122 SDF IV, SEEPZ. Andhveri Easl. Mumbai 400096 India L CIN No. U72200MH1992PTC0E6730 | www.alos net
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Date: 15/06/2022

Dear hemanth tirumreddy,
Syntellect ID: ASB22324017

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited ("Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

c) You producing all the relevant documents pertaining to your education, identity, residence
etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.
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If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this

opportunity to welcome you into Company family and look forward to a very fruitful association with
you.

Yours Sincerely,
For Syntel Pvt. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure
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ANNEXURE A

SALARY DISTRIBUTION

Name: hemanth tirumreddy

Designation: Associate Consultant

Band & Grade:

Pay and Allowance
Basic Salary

Basket of Allowances (BOA)

Gross Pay & Allowances

Provident Fund (PF)
Statutory Bonus

Statutory & Retirals Benefits

GCM 1

Annual
78,750

1,01,962
1,80,712

19,888

24,400

44,288

2,25,000

Monthly
6,564

8,497
15,059

1,657

2,033

3,691

18,750
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked inte training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints

HTMLS Form Elements & Attributes, Video, Audio, Events, Doctypes

CSS3 Selectors, Box Model, Backgrounds

Java Script | Statements, Functions, Events, Array, Date, Conditions

JS JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

CoreJava | Landling, Collections, JDBC
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February 27, 2023
Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Vandrangi Kumar,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Leaming
Program. This is a scholarship program customized as a robust academic and training program which will enable you
o obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (*Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
ERMS & CONDITIO! OLARSHIP
1. Profile:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” ('PRP’) that prepares you to
participate in projects at the Company as part of this leaming program. This robust academic program will also enable
you fo obtain M.Tech degree from one of the premier engineering Institution/university upon successful
completion of the course.

2. Duration:
https:/Mwipro.icims . comfforms?module=Forms&action=showFormé&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2634... 110
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The duration of your academic program will be for a period of 48 months from the date of enroiment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee -
Work Integrated Leaming Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (%)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/- (*)

(* You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESl is a comprehensive
social securitv proaram in the event of medical continaencies. such as sickness. maternitv. death or disablement due
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to employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus” of INR 75,000 after you join Wipro along with your first month
scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you cenfrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses per semester over
7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester {8"‘1 semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.
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Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training/late coming/personal problems and other
similar reasons would be treated as absenteeism.

. Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for

any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments/quiz/examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations govemning academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

i. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade

which is obtained through a Relative Grading procedure

Any Scholar Trainee securing 3 or more cumulative fail grade at any point in fime will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work
If a Scholar Trainee's CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation

i. Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

ii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University/WILP Team/Wipro is final and binding.

WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team/
faculty/University would be final and binding.

Breach of integrity will be dealt with stemly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M.Tech degree from the collaborating
University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the
M.Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works
carried during this opportunity.
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Mode of contact session, examination pattern and other academic program noms are subject to change based on
the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In

addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or

perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's

position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from

iv.

Vi

iii.

vi.

time to time, in relation to conduct, discipline and other matters.

. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified

on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irespective of the circumstances of, or the reasons for, the cessation).

. In connection with your association with Wipro as part of the WILP and during the term of your association upon

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, technigues, and improvements (including without limitation legal documents, training
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others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP/Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,
during this study period, you may be assigned/allocated to projects (billable/support roles) of any Technology/Client as
per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training Agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information fumished by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if itis
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months’ (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:
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i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

iii. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays and in any shifts during the
day, as may be scheduled in accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple formats to suit the project work situations and university
guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

16. General:

17.

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iii.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on successful and
satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such
assignments shall be treated as a refusal to work and may result in termination of your enrolment or other
disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
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For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on
ANNEXURE |

(AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Vandrangi Kumar, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a
part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”
ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE — Il
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to fraining is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“EMERGE" a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“eornorate warld” This activitv hased hahavinural intarvantinn infarms the new antrants ahout the cornorate work
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culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment.

The methodology of training is “Project Based Leaming” (PBL) approach, the entire leaming is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
Trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurmred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after fraining) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to
the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro > myPolicies >

Common Policies across Countries > myTravel > Global Relocation Policy.
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : Python App Location Preferences 1 : Hyderabad
Skill Preferences 2 : JAVA-J2EE Location Preferences 2 : Chennai
Skill Preferences 3 : DAAI -Cloud & Digital Database Location Preferences 3 : Bangalore

& Accept [ Decline

& Signature Vandrangi Kumar 27/2/2023 9:41 PM
(checking the checkbox above is equivalent to a handwritten signature)
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Wipro Enrolment Letter

1 message

Wipro offer letter <wipro+email+5gdzc-6917ed9a2/ @talent.icims.com> fri, 27 Jan, 2023 at 2:17 pm
Reply to: Wipro offer letter <wipro+email+5gdzc-6917ed9a27 @talent icims.com>
To: girianil265@gmail.com

i

Dear Girija Sankar Rotta ,

What if you could turn your ambition to action? Let’s work on that together at Wipro!

We are happy to offer you the position of Scholar Trainee - Work Integrated Learning Program at
Wipro. For us at Wipro, success is the outcome of choice and expectations, and we hope we have
malched yours in the offer below. Let us know by clicking on “Accept” or “Decline” after you have read
through the detdils using a desktop / laptop. (Note that you will not be able to save the offer letter if you
open the link through a mobile phone).

Onee you have accepled our offer, we will be in touch with next steps and all the other exciting little
things that go into bringing you into our family.



How to accept and save your offer letter:

Open this email on desktop / laptop, click on the offer letter link mentioned below.
Log in with the login name girianil?65@gmail com  and your password. (IF you do not know

*  your password, you can reset it by clicking here.)

Click on Accept = Signature check box = Submit and Print = Web browser = clri+P = Save
* s pdf = Save = Select destination on your system to download

Important: Save your offer letter as soon as you accept your offer, as the link will expire and you will
not be able to open the page again.

We are sure you are exciled as we are (o gel started, but we do need to inform you that this offer will
expire after 14 days. If we do not hear from you by then, we will conclude that you have unfortunately
decided nol to continue with the Wipro fresher hiring.

But above all, we look forward to welcoming you on board and creating amazing things together.

Click on the link below to accept or decline this offer using a desktop / laptop:
Click to Complete

If you would like to discuss this further, do not hesitate to contact rmanager campus@wipro.com

Warm Regards,

Team Wipro

We are an [qual Opportunity / Affirmdtive Action employer. All qualified applicants receive
corsideration for employment without regard to race, color, religion, sex, national origin, gender
identity, sexual orientation, disability status, protected veleran status, or any other characteristic
protected by law.



Wipro does not charge any fee at any stage of the recruitment process and has not authorised
agencies/partners to cdlect any fee for recruitment. If you encounter any suspicious email,

advertisements or persons who offer jobs at Wipro, please do let us know by contacting us on
helpdesk recruitment @wipro.com

Connect with us through our social media channels o @ o o

wipro: Ambitions Realized.

This is an auto-generated mail. Please do nol respond.

This message was sent to girianil 2?65 @gmail com. 1F you don't want to receive these emails from this company in the future, please

qo to:
hitps://wipro.icims.com/icims2/ ?r =1B6E26 180579%&contactld=3 1398975

@© Wipro Limited, Doddakanneli, Sarjapur Road Bengaluru 560 035 IND
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Navigate your next
HRDIZT/IONGTRT6E23.22 December 1K, 2021

Mr. Gunasal Gandipalli
51-6-378 Bangoramma Codony
Sudurm Mundal

Salury-535591

I i

Phe 4919866531 193

DPear Gunusa,
Welcome (o Infosys!

Today., the corparnte kandscape is dymumic und tise world ahead is full of possibilities! Nose of the amuring
thinggs we do af Infosys wonld be possible wilboul ai equally amaeing caltune, e eovitonment where sleas
can flourish and whete you are empowered 10 move forward as far as vour ideas will take you,

A1 lnfesys, we assure thal your cireer will never stund still, we will inspire you o build what's next and we
will navigate further, together, Our journey of kearnabelity. values and trosted relationships with cur clients
coptinge o be the comenitones of our veganization and these values are uphield only becavse of our people,

We look forward o working with you and wish you success in your carser with us.

Wanm regards,

RICHARD LOBO
EVF and Head Humun Resources - Infosys Limited

INFOSYS LIMITED

CIN LESRIOEA 108 [PLODLYL LS
44, Flniys Averniie

Blectooics Ciey, Hoser Road
Bangabire Sl 100, Tindks

Ty kip 3RE3 (1261

F 95 80 2852 (502
nskis @ mllnsys com

wEw sy oo

Counpary Contiobamdal - Vhiy covmmslvanion b confldmuial benveen o anad Sofiavs Limived
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Navigate ynw.next
HRD2T/1001978768/21-22 December 18, 2021

Mr. Gunasai Gandipalli
51-6-378 Bangaramma Colony
Saluru Mandal

Saluru-5353591

India

Ph: +91-9866531193
Dear Gunasai,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you 1o build what's next and we
will navigate further, together, Our journey of learnability. values and trusted relationships with our clients
continue o be the corerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Vatified
el

INFOSYS LIMITED

CIN: LES110KA19BIPLCO13115
4. Infosys Avenue
Bangalore 560 100, Tndia

T 91 B0 2852 0261

F 91 80 2852 0362
askus & infosys com
wiww.mfosys.com

Compenry Confidential - This communication iy confidential between you and Infesys Limited
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Fabruary 27, 2023
Welcame to Wipro's Work Inlegrated Learning Program (“WILP")

Work Integrated Leaming Programma

Wipre Limited, Dodda Kannefli

Sarjapur Road, Bangaluru - 560 035.

Fhone! (0BD) 2844001112, Fax: (B80) 2440256

Doar Vandrangi Kumar,

Sub: Enrolment lstsr 1o Wipra's Work Integrated Learing Program {(“WILP"”) as Scholar Traines - Work
integrated Learving Program

Wedcoma o WILP?

With reference to your application, it 18 our pleasure o snroll you as a Scholar Traipes - Work inlegrated Leaming
Program. Thes |s a scholarshie program customized as a robust academic ang training peogram which will ersable you
1o gbtan M Teoh degree from one of the premier enginesring instiuton/university o india

The duralion of the academic program shall be 48 manihs from the dale of sroiment 1o the acedemic
You will be enmlled inlo the academic program within 12 months from dale of joining. Your date of joindng will be
mtimated (hrough a separale communicalion.

We hope you anjoy the lsarning with WILFP and have an ennching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of yowr enrgiment as provided below,
We ook forward o having a long and fruithul mistonship with gou a8l WILP. Wish you all the best!

Yours sinceraly,
Far Wipre Limited,

¢

Aparna Shailen
Goneral Manager - Human Resources

Endorsement

| accapt the enralment and the ferms and conditions thereo! as specified below. | shall report for undergomng study on
IERMS & CONDITIONS OF SCHOLARSHIF

1. Prafile:

You have bean selected (o be @ pari of Wipro's WILP and are enrolied as a Scholar Trainee- Work |ntegrated Learning
Program. Upon joining WILP, you wa have to undergo a “Projoct Readiness Program”™ ('PRF') thiat proparms you o
parficipabe in projects al the Comipany as part of lhis learning program, This robust academic pragram will also enable

you o oblain M_Tech degree from ane of the premier engineering Institutioniuniversity upon successhl
completon ol 1he cowss.

2. Duration:

P wipio e, comAa s Fmodube>FormeSachonsshowl onmBeiesr ftmdormeWioro_WILP Ereolment Letter Tamplate 200<EBauer~2634

i g 6. igsiie corvsfering Tmadbe-Tommal actar-alaowamly s nimBlom-wWiara_WILP_Enmliment_Lener_Tevgdat

o
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Weicome to Wipro's Work Integrated Learning Program (“WILP~)
‘Work integrated Learning Programme
Wipro Limited, Dodda Kannelfi

Sarjapur Road, Bengabury - 560 035,
Phone: (080] 28440071/12, Fax: (080) 28440256

Dear Gina Sankar Rolta,

Sub: Enrolment lelier to Wipros Work Integrated Learming Program (“WILP") as Scholar Traines — Work Integrated
Learmn|ng Program

Welcome Lo WILF!

WVILH relieranos 10 your 80 phcabon, it i oUF pheasuie I enoll you 88 & Scholar Trnes - Work integrated Leamng
Pragram. This is @ schodarship program cusiomized as a robust scademic and tralnng program which will anable you o
abdain M_Tech degree from one of the premier engineering nsSitution/ursvarity in India,

The duration of tha acadamic program shall be 48 manths ffom e date of snrolment to the acadamic program. You will

be efrolled into the academ|c program within 12 months from dale of joinng. Your dale of ainkng will be intirmasted thoaugh
i saparaie comemunication.

We hape you aryey 1he leaming Wil WILP and have an ennching expenence being & part of Wipro Lienitad ("Wipro o
"Company”).

Flaase read Ihrough (e teema and condillons of your sarolman as provided balow.
W loak farward 1o having a lang and fruithd relstionship with you st WILP. Wish you all the best!

Yours sncarely,
Foi Wipro Limited,

v

Aparna Shallen
Genersl Manager - Human Resources

Endorssmeanl
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19.08.2022

Pavani Mekala
raidu strest neas shivall bomma paldu strest 44-1,
salur, Andiva Pracash, SE5561

Sublack Bombianask Leita

Dear Pavanl Makala,

We are pleased 10 infonm Lhat you have been selected for empioyment with s 25 Associate Consultant (GCM
Level 1), Your total emoluments are e, 225000/-par snnum, 83 described 0 Annesire A

You wil be on training for 3 penad of one year, or any other period as e Company desms necessary, from the
data of commenpement of pour service and you will De reguired torslgn 3 ceparate agmesmant, Ty way af which
you agres to remean @ the empiloyment of the Company dermg 21ech period of traming, and for B penod of one
year thersafter (herainaler reférred to es “the period”). Such agreesment wil sl foom part of wour employment
terms with the Company.

G successfd compiction of rainmg, your soreices il e confirmed o wotng by the Compaty and thormafter,
subject to ary othar sgreevrent of unesrstanding between you and The Company, SRier party can termmeate
this employment sgreement by providing @ written notos or payment of besic pey of 90 days, Lo the cther
pnrnr mmmﬁwlunmummiqmmunmmmmh This alfer is subject to

comgletion ba yerdication. Your retertion 0 the o ¥ y b vl b
mnhmmmmmmmemhnmummumm
exarrinatian a3 and when considered necessary.

Tou are requestad 1o be avallable for your enbaasding on 29.09.2022 at 10,00 am and yole wisek fecatian vill
Lo Chasnad,

This offer letter is subject to completion of below mentioned Terms snd Conditions: -

You shall sucressfully comalete and submit the Graduation/THploma/Post-Graguate cartificate from your
collagafursversity with @ minknam peroentage of 60% ar higher within 59 days from your date ol joning the
company, furthar there should Ge no standing backieg,

N you TiF 16 SUCCESSPURY COMBIEE yinir SWaMS 85 Menlinnid ahove and/of 1o Sbavl the abtve -FEnoned
documents in tmely manner, this ofor stands automatically withdmwn withaut aay further comsent from you,
The compary reserves night (o medify the 1enme and coniirions as and when needec.

The Cofrpady shall conduct relemsine dhecks/! backgiound dhecks sad diog teat through & third-paty sgeacy
at its sole discrerion [ verily and auhenticate the details and all (e doouments femished [y you 10 the
Company. By acspting the offer, you sgrae toabice by ail Atox palicies and pracedures as well 3 the l=rms
and canditions annexnd herato.

Eampus Hire Induction Frogram

As you are selected through direct Eampus Hies Recrullment, you will undergo Camgues Hire Indyction Prograem
which i5 required o train and develnp your shkills 1hat ane eseential and suttabée for your job rale. This pragram
is normally expected to be for 2 fxed duration as per the busness requiremens. There wowld be multipe
nsdssienitd canducted Ihrougholt the program &1 regulle intervals and you Bfe required to score the
ascartained passing percentsge in the assassments, Failure 10 score the ascertain passing percantage, Alas
reservas the rioht to lerminate your amplayment.

Firohnd Prinates Limited D01 i H  HE SPCOT IT Bk Seasen, Dowvan Sy 013 bl | Tl 58 a0 gparséos
TaglstarsdiaMen: Ui tar SHF 8, LEIT Lo Tant, M gosingh B | CF S U aisOb i s CTCOEARgS | o sk st

At®S

Any CommiMCRTIon regaring your termi of eTgioymient, or compensation maist ke in writing and signed Ly &n
Authoriped human resausce (“HR™) representative of Atos. Yow agres that mna Comemstimants i ve bess mails by
Ihe Compary thal are nol exprassiy contained in this lefter, No other communication, documant, etc. will be
bindng o effsctive unkses suoresely sgresd Lo in wrting ang signed by an authorized HR reprecentstive of
Symtel Pyt Lid.

Fou miy be assgned gad J o capated to @0y offer location | subsidiary / affESted companies | Oulsioas
fassociates whenever the Company may deam B Faslure to report (o an acsgnenant will be grounds for
disclplinary action, lncluding but not limited to termination af smaloyment.

Fiegse renrm e SCCEntances copy (attmched) afler @ffieing your full signature in ken af your irmial accpiance
OF THE TR B CONDLIONS OF SMEInYant DIMesel Rarein,

We tokr ths opportunity to welcome you iinto Atos fermdy and ook forwasd o @ very frultful ssscciation with
YL

Yours sincarely

For SYNTEL PRIVATE LTD,

v

Anagey Ky
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TATA

Offer: Computer Consultancy
Ref: TCSL/OT201 _ ] ore

Ms. Jyoths Ampolu

21-44/4,

Near Herg Honda Showeoom,
Sahr-535501,

Ardhra Pradash.

Tel# 97.9398663723

Doar Jyois Ampalu,
Sub: Letter of Offer

Thank you for exploring career opponunities with TATA Consullancy Services Limited (TCSL).
You have successiully completed our initial selection process and we are pleased (0 make you
an offer of employment,

This offer is based on your profile and performance in the selection process. You have been
selected for the position ol Graduate Trainee in Grade YG. Your gross salary including all
banelits will be 21,90,926/- per annum, as per the terms and conditions set oul herein,

Kindly confirm your acceplance of this offar online throwgh the aption "Accepl Offer latter”. If not
accepted within 7 Days. this offer is Hable to lapse al the discretion of TCS this offer will be
aulomatically withdrawn.

After you accept this offer, you will be given o joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you enly upan successiul
completion of your academic course and you mesting the TCS eligibility criteria.

Yau will giso be issuad a latter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be ehigible for a basic salsry of T7,850/- per month.

1CS Confidential 1

TESLIDTI021 7679260 R R L. - A :%OTFu
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February 15, 2022
Welconie (o Wipro's Work Integrated Learning Prograsn (“WILP™)
‘Work ningrated Laaming Programma
Wigro Limited. Dodida Kanneli

Sarjapur Road, Bengahury - 560 635,
Phone: (080] 2844001112, Fax: (080} 28440256

Dsape Goru alurd,

Sub: Enrobment letier to Wipre's Werk Integrated Learning Program (“WILP™) as Scholar Trainee — Work
Integrated Learning Program

Welcome 5o WILPY

‘Wigh rederence o your applicalion, @ is cur pleasure 1o enrell you as a Schalar Trainee = Work Intograded Lasrming
Program, Ths = a scholarship program customized a2 3 mbust scadamic and framing program which will enabla you
1o abisin W-Tech degres from ona of the premier engneeanng nstifien / Ureearsty In india,

The guralion of the acadamic pragram shall ba 48 months from he date of anrolment 1o the academ|c program,
You ‘will e enrciled imD the Scaemes Brogram within 12 momiis (rom oale of jeinnmg. Your dete af oning wik be
rilimaked vouph & sepisale commurcalic,

We hops you enjoy I keaming with WILP s have an andching expansncs baing & par of Wiom Limitsd {"Wipro or
“Comgaany”y

Please mad thraigh tha lenms and conddons of your anmiment a5 provded befaw,
We leak fonsand to hitving o borg and frutul relationship with you al WILP, Wish you all the best!

Yours singarely,
For Wipre Limited,

o

Aparna Shallen
General Manager - Human Resources

Endorsamant
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TATA

Offer: Computer Consultancy
Raf: TCS5L/DT202187T28704/Chennai
Date: 04/02/2022

Ms. Shammila Chalamala
44-2-53Duggana Strest,
Sivaji Centre,
Salur-535591,
Andhrapradesh.

Tal# -

Dear Sharmila Chalamala,
Sub: Letter of Offer

Thank you for exploring career cpponunities with TATA Consultancy Services Limited {TCSL),
You have successtully complated our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your prafile and performance in the selection process. You have been
selecied for the position of Graduale Trainee in Grade Y8, Your gross salary including il
benefite will be ¥1,90,926/- per annum, as par the terms and conditions set out herain.

Kindly confirm your acceplance of this offer online through the option 'Accept Offer letter’, 1f not
accepted within 7 Days, this offer is liable ta [apse at the discretion of TCS this offer will be
auwtomatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of pasting. The Jaining latter will be issued ta you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria,

You will also be issued a letter of appointment a! the time of your joining alter completing |aining
formalities as par company policy. Your offer is subject to a positive background chack.

COMFENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per manth.

TCS Confidential 1
TCSL/DT20218T28704 TATA CONSULTANCY SERVICES
Taip ConmMancy Servicss Limiied
015777 TR Ksrndmam Magac. Sholinygpenalin. Ule) Malvadusipviram, Chemes 000 119 Thees® o) brlia

Tob 1 4466816 2237 Fax W 44 8056 25%5 Website weeacioycom
Fsdgiilmig] I )NFu & Mimpal Hiabde JH Gudy Fisor, Mariman Paiet, Ny mibsa 400001

LS Cwrwart Semwicpime FROO JO6 B 1 | Ensadh carwerid e <onm



Appointment Letter

 BANDAPU SUVARNA SAT LAKSHMI
" SALUR VILLAGE,

‘Dear BANDAPU SUVARNA SAT LAKSHMI, 225890

as OFFICER In QA Department

us, we wish to engage you
joining is 14/02/2023

and conditions. Your Date of

+ During the tenure of your engag

monthly gross will be

You will be covered under provident Fun
said enactments from time to time,

alary mentioned above W

« Please note that the s
daily rate as per applicable laws.

with us, by arriving at

« Your engagement IS subject to you b
CMS at its discretion may get you me
during the tenure of your service, you wi

i . You will be deputed t0 work at 0
Nakapally, Andhra Pradesh 531081, Y
to time based on contracts received by CRYSTAL

organizations Jclients.

You will be required to work at any of
India, without any change In your
employment remains unchanged irrespect

You will be governed by the rules, regulati
to time and hence you are required to abi
clients in case you are posted to Its cliént’s

« Your engagement IS liable to be terminated witl

your acts of misconduct,
involving moral turpitude.

ement, you will be paid a monthly
divided into basic, HRA and other allowances as

d, Professional Tax and ESI, If applicable, as

ill be paid based on actual days of your W

eing declared and remainl
dically examined and in ca
Il lose your lien on the job.

ur client’s factory/office site at
ou will be intimated

MANAGEMENT

lient's offices, proje
sur monthly emolument

out any notice or paym
loss of confidence, inefficiency,

d g , period of engagement, you will have the right to terminate the
\ eason by giving 90days notice or 60days pay
the right to terminate your services by

1 this engagement, If you absent you
d of leave originally granted for a period

CMS

Date 14/02/2023.

We are pleased to infarm you that based on your application and subsegquent interview you had with
on contractual basis on the following terms

gross of Rs.15463/- The
per the company policy.

per the

orking

ng medically fit by yourself.
se you found medically unfit

HETERO LABS LIMITED -III,
your place of posting from time
SERVICES from various other

cts or clients site within
and terms of

{ your posting.

rative orders issued by CMS from time
and requlations of CMS and also s

ent in lieu of notice, for

disloyalty or commission of any act

service at any ime
in lieu of notice period. gimilarly CMS
giving 60days notice or 60days

rself without leave or remain
of 8 working days of more.

pay in



RUI LABORATORIES

RLPL/HRD/OFFER/2022/0023
DATE: 17-05-2022

To,

Mr. Annepur Ramesh,

S/o Prabhakara Rao,

Jarjangl (Vill & Post ),
Kotabommali Mandal,
Srikakulam District - 532195,
Andhrapradesh.

Ph: 9502073050

Dear Mr. Annepu Ramesh,

SUB: OFFER LETTER

We are pleased to offer YOu a position in our organization M/s Rui Laboratories Private Limited
as Executive - Research & Development Department. Your work location will be at PLOT NO.
4J-4K, APIIC INDUSTRIAL PARK, GURAJAPALAM (V), RAMBILI MANDAL, VISAKHAPATNAM (D),
ANDHRA PRADESH, g

Your total compensation/CTC will be INR. 2,72,076/- (Two Lakhs Seventy Two Thousand and
Seventy Six Rupees) per annum your compensation package structure would be as in
Annexure. However, the structure of your compensation plan may be altered / changed from
time to time in line with the Compensation policy and practices of the Organization.

As per organization pelicy, the probation period applicable to you shall be 12months. You
would be posted at the above address. The period of notice required for resignation is three
months from employee and one month from organization.

As an employee of M/s Rui Laboratories Private Limited, it is likely that you will work on
confidential and or proprietary information related to the operations, preducts and services of
M/s Rui Labaoratories Private Limited and its clients. You will abide by the rules and regulations
of the Company as may be in force from time to time and if any violation made would be
subjected to the legal action.

Your appointment is subject to satisfactory reference checks and clearance from any secrecy /
service agreements that you may have executed, which could have a bearing on your working
with us.

This letter of offer is based on the information furnished in your application for employment

and during the interviews you had with us. If, at any time in future, it comas 1o light that any of
this information Is Incorrect or any relevant information has been withheld, then your

RUI LABORATORIES PRIVATE LIMITED (CIN: UZMUI]APZB!?PTCH‘MEGJ

ADMS OFFICE PLOT MO, 885 ROAD ND. 3,  COLONY, KUKATPALLY HYDERABAD, INDIA. Pikg: 510 035

(¥ Scanned with OKEN Scanner
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- terms and conditions &s detailed in the arnexure. 1 ‘

¢ New Compensation will be effective from 1" July 2022. %
27 B LR : T

T R —

CRYSTAL MANAGEMENT GERVICES

REvVisEn CTC LETTER
(Private & Confidential)

1299y
Department  : Quality Control

Designation  : Chemig;

Dear Mr. Papa Ra0 Annepy,

As per the information feceived fram our client Hetero Labs Limited, We are pleased 10 mroml; -
you that your compensation has been revized to Rs.338904/- Per Annum which includes 3l
variable allov:ances like Attendance Bonus, Night Shift aliowance, Production Bonus, localstay
allowances and annual retention bonus etc.. which wilihe paid subject to meering the policy

We aﬁpciau_: your consistent perlﬂ ce an:ﬂq@k forward to your continued contribut

tothe nr‘ipnl;éatbpn, SN 4 »

(¥ Scanned with OKEN Scanner



R PAYSLIP

Flat No: 106, 5™ Block, Prajay

City Apt, Allwyn X Roads,
Miyapur, Hyderabad- 500049 March-2022
ame : BANKURU GANESH
mployee Code :209539
esignation + JUNIOR OFFICER Bank A/C No  :919010063892817
epartment : QUALITY ASSURANCE PF UAN - 100695867293
usiness Unit : HLL - UNIT I ONCOLOGY ESI No : 5215973558
ate of Join : 18-09-2019
Total Days 131 LopDays :0 Night Days :0
EARNINGS DEDUCTATIONS
Component Actual Amt Component Paid Amt
Basic 9000 | TAXES & DEDUCTIONS
HRA 6000 | P.F Employee 1080
Gross Salary 15000 | ESI Employee 113
Production Bonus 200 | BNV Fund 100
Attendance Bonus 1000 | Professional Tax
Night Shift Allowance 0 | Canteen Deduction 540
Arrears Hostel Canteen Deduction 0
PPES Refund Amt Transportation Deduction 300
Accommodation Deduction 0
Total Earnings (A) 16200 | Mediclaim Deduction
PPES Deduction
Other Deduction
Net Salary Payable (A-B) 14067 | Total Deductions (B) 2133
@ Rupees Fourteen Thousand SixtySeven Only
**Computer generated Pay Slips - No Signature required

(E sScanned with OKEN Scanner
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DEVI PHARMATECH PRIVATE LIMITED

CIN ; U24100AP2020PTC116039
REGD. OFFICE : D.No, 6-21-7, EAST POINT COLONY, VISAKHAPATNAM-S:&O 017
TEL: 0891~2595572, 2595673 E.mail: devipha rmatech@gmail.com

Date:12,12.22
To,

Dear Y MURALI KRISHNA

Sub: Appointment Letter for the post of CHEMIST- R&D SYNTHESIS

Based on your application and subsequent interview you had with us, we are
pleased to appoint yOU &S CHEMIST- R&D SYNTHESIS

You shall be based at Devi Pharmatech Private Limited
3" floor, Unit D 4-7, Industrial Estate, Moula Ali,

Hyderabad, Telangana 500040 and reporting to your designated Team Leader,
whose details will be provided to you at the time of joining.

We welcome you to the DPTL Fa

mily and wish you a rewarding and successful
career.

The following are enclosed:

* General Terms and Conditions of Employment as applicable to all DPTL
employees (Annexure-|)

» Salary Details (Annexure-I1)

Please return the duplicate copy of this Appointment Letter, duly signed as a token
of your acceptance.

With Best Wishes
Yours faithfully,

T Sorvrmne ..

Authorized Signatory

(E Scanned with OKEN Scanner



Laurus Labs Limited
Research & Development Centor

Plot No: DS1 & 2, 1kp Knowledge Park, Genome Vally,
Tutkapally, Shameerpet, Hyderobad - 500078, Telangana. lndin. L a S
T 49140 6643 3300, 2348 0480

F 49140 2343 0481 Knowledge . Innovation . Excellence

LL/HR/Off/MRF 318(04)/Unit 03/Jan 2022/1478 06th January 2022

Mr. Kameswara Rao Punnapureddy,
S/o0. Mr. Ramana P,

Punnapureddy Peta (Vill), Gudem (PO),
Gurla (MD), Vizianagaram Dist.

Dear Mr. Kameswara Rao,
Sub: Letter of Offer

This has reference t?.yaur application and the discussions we had with you. We are pleased
to offer you the. position of “Associate-2" in * Manufacturing Department” at our Drug
Substance Unit 03 facility at Parawada, Visakhapatnam on the following terms and
conditions:

1. Your gross remuneration will be Rs. 2,75,000/- (Two Lakhs Seventy Five Thousand
Only) per annum Cost to Company (inclusive of all annual and statutory benefits).

2. You will be under probation for a period of six months.

3. Aformal letter of appointment will be issued to you at the time of joining.

4. You will be governed by the Rules & Regulations of the company that are in force at
present and the changes that take place from time to time.

5. You are required to sign a separate confidentiality agreement with the company, which
will form part of the appointment letter.

6. You are required to undergo a pre-employment medical check-up, which is arranged by
the company. This Offer of Appointment is subject to your Physical fitness.

7. You are requested to bring following documents at the time of reporting for duty.

a) Proof of date of birth /SSC/ HSC certificates stating date of birth

b) Original Certificates of your educational qualification and a photocopy of the same

€) Five passport size photographs

d) Relieving letter from the previous employer and all previous experience certificates

e) Form Ne. 16 from the previous employer

f) Salary Slips for past 3 months

g) Two reference letters from acquaintances other than relatives

h) Photo copies of Passport or Driving license, Aadhar Card and PAN card

i) Two passport size photographs of dependents (parents, spouse & children) for Group
Mediclaim Policy.

We request you to join the organization on or before 14th February 2022, Kindly sign
duplicate copy of this offer as an acceptance and confirm the date by which you will be
jolning us.

We look forward to having you in our team,

Yours sincerely,

For Laurus Labs Limited, I accept to the above terms and conditions.
3
Dr. €. Satyanarayana Signature:
Chief Executive Officer Name:
Date:

Registered Office : Plot No:21, Jawaharlal Nehru Pharma City, Parawada, Visakhapatnom - 531021, Andhra Prodesh, India, CIN; L24239AP2005PLC047518
T+01891 6601222, 306 1222, F+91 891 660 1270, 306 1270, E Info@lauryslabs.com W laurusiobs.com

LAURUS Generics LAURUS Synthesis h&gwRUS Bio

AP Fordaions Cormmct Devwooen & Merucurng Barvcen

(¥ Scanned with OKEN Scanner



“’ SIONC PHARMACEUTICALS PVT LTD
e m — D z n Plot No 25 & 25A, JN Pharma n_nﬂw_ __u.“.:_._uinnu. Visakhapatnam - 531021
L PHARMACEUTICALS PVT. LTD.
Payslip for the month of February 2023
Emp Code . 9737 Month Days : 28 Days
Emp Name : MUSIDIPALLI PRATHIMA Present Days : 22.0 Days
Designation ; ANALYST Paid Days : 28.0 Days
Department : QC LOP Days : 0.0 Days
UAN Number : 100487744565 ESI Number : 7011037105
Pan Number : FBKPMO782F Date of Joining : 26-07-2021
Bank Ac number : 50100588477932 Aadhar Number : 688113407184
Earnings Amount Deducations Amount
BASIC 9900 PF M 2376
HRA 4950 |ESIC 149
Conveyance 3960 | Professional Tax 150
CEA 990
TOTAL EARNINGS 19800 TOTAL DEDUCTIONS _. 2675

Net Pay (Rounded) 17125

Amount In Words : Seventeen Sc:mm:n..m one hundred and twenty five Rupees

“This is computer generated document, signature is not required

(¥ Scanned with OKEN Scanner
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OFFER LETTER
To

Ms, Nomapy Sravanthy

Sﬂllﬂ'.%a “ﬁﬂmm.
Andhra Pradesh-535503

Dear Mg,

L

Nemapu Sravanthj,

bsequent interview you had with us. we are
UNIT 1v ;‘f;er You the position of Trainee Chemist in Quality Control department ar our

You will be paid for a crc of Rs, 186000/-(Rupess One Lakh Eighty S«
Co r Annum as per the Annexure-1. You shall jomn the services of the

mpany not later than 18-04-2022 subject to the submission of medical reports ang
rvquired documents as mentioned in A re-1l. You are requested to feport to the MR
formalities the address mentioneg below on any working day for completing the joining

Unit-1V: Plot No.: 348, 408 g 60B, Thanam Village, Jawaharial Nehru Pharma City,
Parawada Mandal, Visakhapatnam District, Andhra Pradesh State, India-531021.

The letter of a pointment includin .
of your Joining. Please note that this offer Is valig subject to the information furnished by you
‘being found true &

terminate the offer,

In case you'ﬁisii tn leave the services after
months' prisr notice in writing, The company will not accept salary

Please acknowledge the receipt of this letter and confirm us your acceptance and date of
reporting immediately, |

Volume « Quality

od Offica: 307. Boarw Enclave, Sundar Nagayr, Erragadda, Hyoerabag 500038, ," :

L e L,

(¥ Scanned with OKEN Scanner
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AUROBINDO

Date: 17-Jan-2023

To
Mr/Ms Y Raghu Ram Reddy,

Gudivada, Bhogapuram,
Vizianagaram, AP.
Ph.No: 9440478056

Dear Mr/Ms Y Raghu Ram Reddy,

Sub: - LETTER OF APPOINTMENT

With reference to your application and subsequent interview you had with us, we have pleasure in appointing you
for the position of Assistant in Quality Control, in the grade of $4, in our company on the following terms and
conditions:

1. The place of posting will be at our UnitXIV situated at Plot No17 JNPharma City EBonangi Parawada
Mandal Visakapatnam Dist AP,

2. You will be paid Monthly Salary, annual and statutory benefits as per the attached Annexure — | and rules
of the company applicable to your cadre periodically.

3. You shall disclose pre-existing ailments voluntarily before joining the Company. However, this appointment
and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the

Company. ‘

4. You shall be on probation for a period of Twelve months from the date of joining which may be extended at
the discretion of the Management. Unless otherwise informed to you in writing, the probation period may
deem to have completed successfully. During the probation period if your performance is found to be not
satisfactory, your services are liable for termination without assigning any reasons whatsoever.

5. Your appointment is further subject to verification of the particulars furnished by you on the ‘Application
Form for Employment’ and other documents submitted by you. In case any particulars mentioned by you
and/or other documents, which you have submitted at the time of interview or joining or thereafter are found
to be false or incorrect, your services during probation / confirmation shall be terminated forthwith without
any notice and further appropriate legal proceedings will be initiated.

B. Your services shall be terminable with three month's prior notice in writing on either side or three months'
Notice Pay in lieu thereof, after confirmation.

7. Acceptance of this offer also confirms your consent to the Company, to carry out necessary
background verification/checks on your academic credentials, previous employment and other records etc
by a third party Service Provider/ internal HR team. Submission of inappropriate/false information by you
will lead to termination of your employment without any notice followed by appropriate legal proceedings.

8. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as
well as Certified Standing Orders that are applicable to the establishment.

2§ 1015190) AUROBINDO PHARMA LIMITED PAN No. AABCA7366H
vorp U wataxy, Floors: 22 - 24, Plot No. 1, Survey No. 831, Hyderabad Knowiledge City, Raidurg Panmaktha, Rangareddy Dist,
Hyderabsd - 500 032, Telangana, India. Tel: +81 40 6672 5000 / 8672 1200 Fax: +81 40 6707 4044,

Regd Off: Plot No.2, Maithrivihar, Ameerpet, Hyderabad - 500 038. T.S., INDIA Tel: 040-23736370 | 23747340 Fax: 040-23741080 | 23746833,
Email; info@aurobindo.com www. aurobindo.com

(¥ Scanned with OKEN Scanner
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AUROBINDO PHARMA LIMITED Continuation sheet...........

8. You will be responsible for all the functions that are allocated

10. You shall devote your whole time to the business of the Organizatio

' thority and any
o you by your reporting autl
i level of th
other higher official from time to time and shall discharge your duties up to Ih;_ b‘if\t sa:ﬁr:c;ncm :r:y o th:
management. You shall work with high standards of discipline, initiative, € mb' f:tyives e
department or section, wherever you are posted and strive for achieving the obje

n and shall not undertake any other

business or work, either directly or indirectly, whether on remuneration or not, except with written

permission of the Management.

11. You shall not divuige to anyone, particulars or details of the manufacturing/quality processes, technical

know-how, product portfolio, on-going projects, future projects, marketing strategies, sales promotions pian,
security arrangements, or of administrative and / or organization matters, by any means of cO_mmunlgatlan,
whether of confidential or not, that may become known / accessible to you for being associated with the
Company.

12. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to

any other section / department / unit / location of the Company or its subsidiary companies that exists or
may come up in future of your capacity for which you may be found fit and suitable, without any change in
your existing benefits.

13. On completion of fifty-eight (68) years of age as per the company records, you shall be retired from the

services of the company as per the prevailing policy.

14. “Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries

and are being monitored by their agencies, which are similar and applicable across the world. Hence, itis
a mandatory responsibility of all the pharmaceutical manufacturers to establish these principles into their
routine operations and ensure that a drug is safe, correctly identified, of right strength, has the purity and
has the overall Quality it claims. The cGMPs exists to protect patients from dangerous, adulterated and
counterfeit drugs. It is important to note that, the product that has not been manufactured according to
cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply with cGMPs
has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and
breach of integrity.

b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action
by the Company including termination of services, based on the facts and circumstances of the
case.

¢. This clause is applicable to the employées operating in cGMP areas.

15. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true

spirit without any deviations.

16. Any absence from the duty without prior written sanction and/or permission from the respective reporting

superior/s shall be considered as ‘Un-authorized Absence’ and attracts appropriate disciplinary action.

17. Any unauthorized absence as per the company standing orders shall be construed that you voluntarily

abandoned your services and your name from the Company’s muster rolls will be deleted putting an end to
the employee and employer relationship and you will lose lien on employment, without prejudice to the rights
of the Company.

(¥ Scanned with OKEN Scanner
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Continuation sheet........ccccooveennn.....

JBINDO PHARMA LIMITED

18, You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other
means of communication including changes that may occur during the period of your association with the

Company. Any communication sent to the last informed address is deemed as final and served.
19. In case you avail any kind of loan / salary advance etc, from the Company and fail to repay the same as

agreed during the period of your association with the Company, you along with Sureties, as applicable, shall
be liable for appropriate legal proceedings as per the agreements you entered with the Company.

20. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company’ formulated as per
the requirements of SEBI (Prohibition of Insider Trading) Regulations, 2015, As per the Code, all types of
dealings in the shares of the Company are subject to pre-clearance and violation of the same will lead to

imposing of penalties and / or other disciplinary action by the Company and also by SEBI. Further, you are

required to disclose your shareholdings in the Company held by you or your immediate relative(s) as soon
as you join the Company in Annexure-5 of the said Code. You may please refer to the Code or may contact

Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

21. At the time of leaving the services of the company upon completion of eligible period of service for Gratuity
payment, you are required to comply with all requirements prescribed in this regard including Claim Form

to be submitted to HR, in order to receive the Gratuity on time.

22. You are required to furnish details of the nominees for payment of statutory benefits (EPF, Gratuity etc.)
AND update the said details as may be necessary. All statutory payments shall be made /disbursed to the
employee/nominee by the Company as per the said details furnished.

23, You_shalf' require to _submit copies of Certificates in proof of your age / copy of Aadhar card / educational
qualifications, experience, relieving certificate, Medical fitness certificate, copy of PAN Card and four
passport size photographs, as confirmed by HR Department for our records, at the time of your joining.

24. The Courts at Hyderabad alone shall have exclusive jurisdiction to fry any disputes arising out of this

contract of employment / letter of appointment.

Please inform the exact date of joining to our HRD over phone on 040 - 66725130 / 66725127, If you fail to joi
within 90 days from the date of this appointment, your letter of appointment stands invalid. y o

You are required to return the copy of this letter of appointment duly signed by you as a token of your acceptance

of all the terms and conditions.
We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

Yours faithfully,
For AUROBINDO PHARMA LIMITED

UN B Raju
Sr. Vice President - Corporate HR

(¥ Scanned with OKEN Scanner
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AUROBINDO PHARMA LIMITED

DECLARATION BY THE EMPLOYEE

Continuation sheet.................... L

| have understood the terms &conditions of letter of appointment, and | accept and undertake to abide by the

same.
Signature of the candidate Name Date
Annexure — |
Name: Mr./Ms. Y Raghu Ram Reddy Designation: Assistant, S4
Department: Quality Control Location: Unit XIV
CTC Composition Monthly Pay (Rs) Annual Pay (Rs)
Basic 9,436 1,13,232
HRA 6,291 75,488
TRA 1,600 19,200
Gross 17,327 2,07,920
LTA 786 9,432
Bonus 1,667 20,000
PF 1,325 15,892
ESI 564 6,757
Total 21,669 2,60,001

AUROBINDO PHARMA LIMITED

U N B Raju
Sr. Vice President - Corporate HR

(¥ Scanned with OKEN Scanner
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Lourus Labs Limited

Corporate Office

27*Floor, Serene Chombers. Road No. 7 L b
Banjara Hill, Hyderabad - 500034, Telangana, India a S
T +97 G0 6659 £333, 3980 4333, 2342 0500 [ 501

F +91 40 6659 £320/ 3980 4320 Knowledge . Innovation . Excellence

LL/HR/Off/Unit-1/MRF 150(04)/Nov 2022/1172 15-11-2022

Mr. Gollapalli Dhanunjaya Kumar,
S/O Mr. Ramu G,

D.No: 1-58, Dasarl Street,

T K Rajapuram (Vill),

Palakonda (MD), Srikakulam
Andhra Pradesh India.

Dear Mr. Gollapalli Dhanunjaya Kumar,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of ‘Trainee’ in “Quality Control” department at our Unit-1 facility at
Plot No:21, JN Pharma City, Parawada, Anakapalli District-531021 on the following
terms and conditions:

1, Your gross remuneration will be ¥. 2,10,000 ( Two Lakh Ten Thousand Rupees
Only ) per annum Cost to Company (inclusive of all annual and statutory benefits).
You will be under training for a period of one year,

A formal letter of appointment will be issued to you at the time of joining.

You will be governed by the Rules & Regulations of the company that are in force at
present and the changes that take place from time to time.

You are required to sign a separate confidentiality agreement with the company,
which will form part of the appointment letter.

You are required to undergo a pre-employment medical check-up, which is arranged
by the company. This Offer of Appointment is subject to your Physical fitness.

You are requested to bring following documents in original at the time of reporting for
duty.

Proof of date of birth /SSC/ HSC certificates stating date of birth

Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs

Two reference letters from acquaintances other than relatives

Photocopies of Aadhar Card and PAN card

Two Group Photograph of your family (Self, Parents, Spouse & Children) for
coverage under ESI Policy

Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy.

-

N oo oy awN
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We request you to join the organization on or before 12-12-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

We look forward to having you in our team.

Yours sincerely,

for Laurus Labs Limited, | accept to the above terms and conditions.
C Satypmorymg

C. Satyanarayana Name:

Chief Executive Officer Date:

Registered Office : Plot No:21, Jawaharial Nehau Pharma City, Parawada. Visakhapatnam - 531021. Andhra Pradesh, India. CIN : 124239AP2005PLC047518
T .81 851 660 1222, 306 1222, F+91 B91 660 1270, 306 1270, E Info@lauruslabs.com W laurusiabs.com

I ALIDIIC M Anan~e | ALIRUS Svnthacia 1 AlIRLI] RiA
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15-07-2022
Ambala Srinu

QOF APP EN
Dear Ambala Srinu,

This has reference to the Interview and discussions you had with us, We are pleased to offer you the position of “Junior Research Assoclate”
in "Synthesis - Chemlstry Solutions™ department under the band of “professional” in level “P0” and you will be based at Hyderabad
Telangana.

Your Annual Cost to Company (CTC) will be Rs.2,75,000/- per annum (Rupees Two Lakhs Seventy-Five Thousand Only Per Annum). This
includes Annual Gross Salary of Rs.2,23,908/- and Retirals & Benefits of Rs.51,096/- per annum. Detailed CTC breakup is given in Annexure.

You will be on Probation for the first 6 months and during this period either party can terminate the service by giving one-month notice and
theraafter threa months’ notice in writing, subject to terms of Service Agreement.

The Service agreement is for a period of 36 months. In case of breach of contract, you will be liable to pay 2 months last drawn Gress Salary to
cover the investment we made during hiring, assimilation, project training and deployment

Please note that you are required to join the organization on or before 18-07-2022 failing which this offer of appointment stands withdrawn.
Kindly note that this offer is confidential. A detalled letter of appoint ment shall be given to you on joining. You are requested to undergo pre-
employment medical checkup before the date of your joining.

Kindly note that this offer Is confidential.

Please note that your employment will be subject to:
1. Medical fitness as per the pre-employment medical checkup repart.
2. Clearancein the background verification checks that may be required as per the company policy.
3. Submission of all the following self-attested documents at the time of joining:
i. Reference letter from Head of Department
il. Course completion certificate from the College / Head of the Department
lil. Four coples of your latest passport size photographs
iv. Certified true copies of all the educational certificates
v. PAN Card & Aadhar Card
vi. 2 Post Card size phatographs of candidate taken along with Family

Please click on the "Accept” button in the mail as a token of acceptance of this offer.

Yours Sincerely
For ARAGEN LIFE SCIENCES PVT. LTD

DB

Chief HR officer
Suresh Anubolu

| accept the offer of appaintment on the above terms.

Signature of the candidate: Date:

Registered & Corporate Office

Aragen Life Sclances Pvt. Lid.

(Formerty known as GVK Blosciences Pvt. Ltd.)
28 A, IDA Nacharam, Hyderabad 500 076, India
T: #9140 6692 9999 F: +91 40 6692 9900

(¥ Scanned with OKEN Scanner
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Cerporate Office

T T, Sorew Chrnbseny, Rocsd Np, T

Porora Ml Mpemtend | S300 Wy Tetormpinn, nte a 8
1«80 &0 GHES AYTL JORDAYIR 23A2 05001 301

|11 &0 BHYE AXID7 1980 4120 Knowledge . innovation . Excallence

LUHR/OM/Unit-3/MRF 277(01)/5ep 2022/943 28-09-2022

Mr. Mittireddl Sanyasirao,

$/0 Mr. Ramunaidu M,

D.No : 2-2, Down Street,
Sarayavalasa (VIll), Dattirajeru (MD),
Vizlanagaram

Andhra Pradesh Indla.

Dear Mr, Mittireddl Sanyasirao,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of “Tralnee’ in “PD-Generics” department at our Unkt-3 facliity at
Plot Hoému Pharma City, Parawada, Visakhapatnam 531021 on the following terms
and con p 2 s

1. Your gross remuneration will be ¥, 2,10,000 ( Two Lakh Ten Thousand Rupees
Only ) per annum Cost to Company (inclusive of all annual and statutory benefits).

2. You will be under training for a period of one year. .

A formal letter of appointment will be lssued to you at the time of jolning.

You will be governed by the Rules & Regulations of the company that are In force at

present and the changes that take place from time to time. :

You are required to sign a separate confidentiality agreement with the company,

which will form part of the appointment letter.

You are required to undergo a pre-employment medical check-up, which is arranged

by the company. This Offer of Appointment is subject to your Physical fitness,

You are requested to bring following documents in original at the time of reporting for

N oo oaw

duty.

Proof of date of birth /S5C/ HSC certificates stating date of birth

Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs .

Two reference letters from acqualntances other than relatives

Photocoples of Aadhar Card and PAN card =

Two Group Photograph of your family (Self, Parents, Spouse & Children) for
coverage under ESI Policy

Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy,

We request you to join the organization on or before 33-10-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

~papow

We look forward to having you In our team,

Yours sincerely, :

for Laurus Labs Limited, I accept to the above terms and canditions,
( Sotymony~a

C. Satyanarayana Name:

Chief Executive Officer Data:

Registered Office ; Piot No:21. Jowakmaril Nehu Phoms City, Porowods. Vivkiapainam - £11021, Andtve Pracest, India, ON - L24239AP 20059100475 18
T o591 B91 660 1222, 306 1222, ¥ +91 691 660 1370, 306 1270, § wioluunaiabucom ¥ jaunalobs.com

LAURUS Generics LAURUS Synthesis LAURUS Bic

T § Fasvamere
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ZENEX FACILITY MANAGEMENT
Flat No:204,GVK Plaza,
Seethammapeta,Visakhapatnam-5300 016,Andhra Pradesh

= _.
Lot .

Payslip for the month of September-2022

Employee ID: 222929

Employee Name: GURRALA JOGESH

Designation: CHEMIST
Department: QC

Email: jogeshgurrala52@gmail.com

Working Days: 30

Month: September
Client: HETERO LABS LTD
Date of Joining: 24-06-2022
UAN: 101830672959
ESI: 7011215282
Bank Account: 919010059533054

Unit: HLL-IX
Earnings Deductions
Component Actual Amount | Paid Amount Component Paid Amount
Basic 8400 .| . 8400 [PF 1008
HRA 5600 < |: 5600  |ESI 114
Night Shift Allowance| © 0 =|| 0 7 |Mediclame 0
Production Allowance . 200 |Canteen 1101.5
Production Bonus N T ©® "0
Attendance Bonus ] 'Transport' ' 0
Accomdation Allowance 1000 Accommdation -, [/, - . 0
Arrear Basic 0 BNV Fund 125
Arrear Others 0 Other Deductions 0
Refund 0 Welfare-Fund =
Other Allowance 0
Hazard Allowance 0
Special Allowance 0
Retrention Bonus 0
Marriage Gift 0
Total: 14000 15200 Total 23485
Net Amount: 12851.5

THIS IS COMPUTER-GENERATED DOCUMENT AND (T DOES NOT REQUIRE A SIGNATURE

(E Scanned with OKEN Scanner




Lowwon Labs Limited

Knowladga . innovation . Excellence

* oW uD BEYE ANAY VEED L YAL DA) R k0N
«81 &0 AN AL - TOED A AN

LU/NR/ORANIL-&MRF 72(19Vjune/2022/ 423 21-06-2022

Mr. Srikanth Ballreddy,
$/0 Mr, Appa Rao B,

D.No: 4-365,

B C Colony, Vepagunta,
Pendurthl, Visakhapatnam
Andhra Pradesh - 530047

Dear Mr. Srikanth Balireddy,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of ‘Trainee’ in “Quality Control” department at our Unit-4 facility at
Plot No 25, Lalamkoduru, Atchutapuram, Visakhapatnam 531011 on the following
terms and conditions:

1. Your gross remuneration will be €. 1,90,000 ( One Lakh Ninety Thousand
Rupees Only ) per annum Cost to Company (inclusive of all annual and statutory
benefits).

You will be under training for a period of ona year.

A formal letter of appointment will be Issued to you at the time of joining.

You will be governed by the Rules & Regulations of the company that are In force at
present and the changes that take place from time to time.

You are required to sign a separate confidentiality agreement with the company,
which will form part of the appolntment letter.

You are required to undergo a pre-employment medical check-up, which is arranged
by the company. This Offer of Appointment s subject to your Physical fitness.

On clearing M.S¢ Exams In First Attempt, we will revise your Salary to Rs 2,10,000/-
along with the arrears w.e.f your Joining date, In case you are unable to clear your
M.5c, you will have to continue with the current offered |.e Rs. 1,90,000/-.

8. You are requested to bring following documents In original at the time of reporting for

y.
Proof of date of birth /SSC/ HSC certificates stating date of birth
Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs
Two reference letters from acqualntances other than relatives
Photocoples of Aadhar Card and PAN card
Two Group Photograph of your famlly (Self, Parents, Spouse & Children) for
coverage under ESI Policy
Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy.

We request you to join the organization on or before 29-08-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

N oo ow awn

~epnpod

o

We look forward to having you In our team.

Yours sincerely,
for Laurus Labs Limited, | accept to the above terms and canditions.
C Sohpaerys
<A Signatura:
C. Satyanarayana Name:
Chief Executive Officer Date:

Registared Office : Piot Nox 71 Jowaharial Nty Pharma CRy, forgwada Visskhapotram - $31021, Andiva Pradesh, Jdia, CIN
T 01 B91 660 1222 306 1272, ¥ 51 897 6601270, 306 1270, # wip@teunsioba.com W lauusiobs.com

LAURUS Generics LAURUS Synthesis %US Bio
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[ CRYSTALMANAGEMENT SERVICES |

#104 Sri Mani Sal Kalyan Arcade, 15t Floor, #102, part *A’ Near Angara Restaurant, Miyapur X' Roads, Hyderabad
HETERO DRUGS LIMITED UNIT umm OF SEPTEMBIR-2021
EMPLOYEE CODE 121761 UAN 101854574417
NAME OF TME [MPLOYEE DUVVU PAVAN KUMAR 51 NUMBER 7011252501
DESIGNATION BANKA/C NO 922010033481404
DLPARTMENT aA 73 UTIBn000712
DO} 16-Aug- 21
MONTHLY GROSS 14000
SALARY DETALS
MONTH DAYS: 30 PAYBLE DAYS: 0
ARRLAR PAYDLE DAYS: | 0.0 NIGHT SHIFT 0
COUNT:
CARNING DEDUCTIONS
FARNNED BASIC 400 PF Employee Share @ 12% 1,008
EARNNCD HRA 5,600 €51 Employer Share @ 0.75% 107
ARRLAN BASIC 00 PROFETIONAL TAX 0
ARRCARS HRA 0 CANTEEN 726.0
ATTENDENCE BONUS [ TRANSPORT DEDUCTION 0.0
PRODUCTION ALLOWENCE 200 ACCOMIDATION DEDUCTION 0.0
HAZARD ALLDWENCE 0 MEDICAL CLAIM DEDUCTION 0
PRODUCTION BONUS 0 OTHER DEDUCTION 0.0
NIGHT SHIFT ALLOWENCE ] BNV FUND DEDUCTION 125
ACCOMIDATION ALLOWENCE 1000 TOTAL DEDUCTION 1,966
BONUS PAYMENT 0
"REFUND 0
Retention bonus 0
MARRIAGE GIFT 0
TOTAL [ARNNINGS 15,200
NET SALARY PAY 13,234
THIS 18 A SYSTEM GENERATED PAYSLIP, DOES NOT REQUIRE ANY SIGNATURE AND/OR COMPANY SEAL.

(E Scanned with OKEN Scanner



Cell : 73372089
9B49558¢

BSR ENTERPRISES

H.No. 22-23 & 23A, Flat No. 201, PlotNo. 182 & 183, Eenadu Heights,
Enterprises Eenadu Society, VVNagar Colony, Kukatpally, Hyderabad -500072.

E-mail :bsrenterprises19660gmail.com

Professional Service Providers

Offer Letter
Date15-07-2022

To
Ms. BUJJI,
Jr. CHEMIST.

With reference to your application and the subsequent discussions you had with us, we are
pleased toinform youthat you have beenselected as Jr. CHEMIST inthe PRODUCTION
Department. As perourunderstanding your service contactwill be for aspecific period and
youwillbe placed to discharge the work at M/s. Hoster Labs Pvi. Ltd., Choutuppal, Veliminedu
Village, Chityal Mandal on outsourcing basis.

You will be paid Gross Salary of Rs.13,000/- per month subject to attendance.

Ifyouacceptthisoffer, pleasereporttoourofficeonorbefore20.07.2022 and submitthe
following documents.

(a) Original certificates in proof of your qualification, age, experience etc., along with two
sets of Xerox copies.

(b) Experience and relieving certificates from your current employer, if applicable.

(c) Recent passport size photographs 6 Nos.

(d) Twopost card size photographs along with your dependent family members as
declared in the ES| Declaration form if applicable.

(e) Address Proof & ID Proof.

() Tworeferences alongwith contact phone numbers and E mailIDs

Appointment letter will be issued within 15 days of your joining.

Ifthereisnoresponse fromyourendonor beforethe abovererreddate, your offer
stands cancelled automatically.

With best wishes
For EEEge

—
—

Note: Please sign a y of this offer letter as a token of your acceptance for this offer.

(¥ Scanned with OKEN Scanner



RUI LABORATORIES

RLPL/HRD/OFFER/2022/0023
DATE: 17-05-2022

To,

Mr. Annepur Ramesh,

S/o Prabhakara Rao,

Jarjangl (Vill & Post ),
Kotabommali Mandal,
Srikakulam District - 532195,
Andhrapradesh.

Ph: 9502073050

Dear Mr. Annepu Ramesh,

SUB: OFFER LETTER

We are pleased to offer YOu a position in our organization M/s Rui Laboratories Private Limited
as Executive - Research & Development Department. Your work location will be at PLOT NO.
4J-4K, APIIC INDUSTRIAL PARK, GURAJAPALAM (V), RAMBILI MANDAL, VISAKHAPATNAM (D),
ANDHRA PRADESH, g

Your total compensation/CTC will be INR. 2,72,076/- (Two Lakhs Seventy Two Thousand and
Seventy Six Rupees) per annum your compensation package structure would be as in
Annexure. However, the structure of your compensation plan may be altered / changed from
time to time in line with the Compensation policy and practices of the Organization.

As per organization pelicy, the probation period applicable to you shall be 12months. You
would be posted at the above address. The period of notice required for resignation is three
months from employee and one month from organization.

As an employee of M/s Rui Laboratories Private Limited, it is likely that you will work on
confidential and or proprietary information related to the operations, preducts and services of
M/s Rui Labaoratories Private Limited and its clients. You will abide by the rules and regulations
of the Company as may be in force from time to time and if any violation made would be
subjected to the legal action.

Your appointment is subject to satisfactory reference checks and clearance from any secrecy /
service agreements that you may have executed, which could have a bearing on your working
with us.

This letter of offer is based on the information furnished in your application for employment

and during the interviews you had with us. If, at any time in future, it comas 1o light that any of
this information Is Incorrect or any relevant information has been withheld, then your

RUI LABORATORIES PRIVATE LIMITED (CIN: UZMUI]APZB!?PTCH‘MEGJ

ADMS OFFICE PLOT MO, 885 ROAD ND. 3,  COLONY, KUKATPALLY HYDERABAD, INDIA. Pikg: 510 035

(¥ Scanned with OKEN Scanner
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- terms and conditions &s detailed in the arnexure. 1 ‘

¢ New Compensation will be effective from 1" July 2022. %
27 B LR : T

T R —

CRYSTAL MANAGEMENT GERVICES

REvVisEn CTC LETTER
(Private & Confidential)

1299y
Department  : Quality Control

Designation  : Chemig;

Dear Mr. Papa Ra0 Annepy,

As per the information feceived fram our client Hetero Labs Limited, We are pleased 10 mroml; -
you that your compensation has been revized to Rs.338904/- Per Annum which includes 3l
variable allov:ances like Attendance Bonus, Night Shift aliowance, Production Bonus, localstay
allowances and annual retention bonus etc.. which wilihe paid subject to meering the policy

We aﬁpciau_: your consistent perlﬂ ce an:ﬂq@k forward to your continued contribut

tothe nr‘ipnl;éatbpn, SN 4 »
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R PAYSLIP

Flat No: 106, 5™ Block, Prajay

City Apt, Allwyn X Roads,
Miyapur, Hyderabad- 500049 March-2022
ame : BANKURU GANESH
mployee Code :209539
esignation + JUNIOR OFFICER Bank A/C No  :919010063892817
epartment : QUALITY ASSURANCE PF UAN - 100695867293
usiness Unit : HLL - UNIT I ONCOLOGY ESI No : 5215973558
ate of Join : 18-09-2019
Total Days 131 LopDays :0 Night Days :0
EARNINGS DEDUCTATIONS
Component Actual Amt Component Paid Amt
Basic 9000 | TAXES & DEDUCTIONS
HRA 6000 | P.F Employee 1080
Gross Salary 15000 | ESI Employee 113
Production Bonus 200 | BNV Fund 100
Attendance Bonus 1000 | Professional Tax
Night Shift Allowance 0 | Canteen Deduction 540
Arrears Hostel Canteen Deduction 0
PPES Refund Amt Transportation Deduction 300
Accommodation Deduction 0
Total Earnings (A) 16200 | Mediclaim Deduction
PPES Deduction
Other Deduction
Net Salary Payable (A-B) 14067 | Total Deductions (B) 2133
@ Rupees Fourteen Thousand SixtySeven Only
**Computer generated Pay Slips - No Signature required

(E sScanned with OKEN Scanner
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DEVI PHARMATECH PRIVATE LIMITED

CIN ; U24100AP2020PTC116039
REGD. OFFICE : D.No, 6-21-7, EAST POINT COLONY, VISAKHAPATNAM-S:&O 017
TEL: 0891~2595572, 2595673 E.mail: devipha rmatech@gmail.com

Date:12,12.22
To,

Dear Y MURALI KRISHNA

Sub: Appointment Letter for the post of CHEMIST- R&D SYNTHESIS

Based on your application and subsequent interview you had with us, we are
pleased to appoint yOU &S CHEMIST- R&D SYNTHESIS

You shall be based at Devi Pharmatech Private Limited
3" floor, Unit D 4-7, Industrial Estate, Moula Ali,

Hyderabad, Telangana 500040 and reporting to your designated Team Leader,
whose details will be provided to you at the time of joining.

We welcome you to the DPTL Fa

mily and wish you a rewarding and successful
career.

The following are enclosed:

* General Terms and Conditions of Employment as applicable to all DPTL
employees (Annexure-|)

» Salary Details (Annexure-I1)

Please return the duplicate copy of this Appointment Letter, duly signed as a token
of your acceptance.

With Best Wishes
Yours faithfully,

T Sorvrmne ..

Authorized Signatory

(E Scanned with OKEN Scanner



Laurus Labs Limited
Research & Development Centor

Plot No: DS1 & 2, 1kp Knowledge Park, Genome Vally,
Tutkapally, Shameerpet, Hyderobad - 500078, Telangana. lndin. L a S
T 49140 6643 3300, 2348 0480

F 49140 2343 0481 Knowledge . Innovation . Excellence

LL/HR/Off/MRF 318(04)/Unit 03/Jan 2022/1478 06th January 2022

Mr. Kameswara Rao Punnapureddy,
S/o0. Mr. Ramana P,

Punnapureddy Peta (Vill), Gudem (PO),
Gurla (MD), Vizianagaram Dist.

Dear Mr. Kameswara Rao,
Sub: Letter of Offer

This has reference t?.yaur application and the discussions we had with you. We are pleased
to offer you the. position of “Associate-2" in * Manufacturing Department” at our Drug
Substance Unit 03 facility at Parawada, Visakhapatnam on the following terms and
conditions:

1. Your gross remuneration will be Rs. 2,75,000/- (Two Lakhs Seventy Five Thousand
Only) per annum Cost to Company (inclusive of all annual and statutory benefits).

2. You will be under probation for a period of six months.

3. Aformal letter of appointment will be issued to you at the time of joining.

4. You will be governed by the Rules & Regulations of the company that are in force at
present and the changes that take place from time to time.

5. You are required to sign a separate confidentiality agreement with the company, which
will form part of the appointment letter.

6. You are required to undergo a pre-employment medical check-up, which is arranged by
the company. This Offer of Appointment is subject to your Physical fitness.

7. You are requested to bring following documents at the time of reporting for duty.

a) Proof of date of birth /SSC/ HSC certificates stating date of birth

b) Original Certificates of your educational qualification and a photocopy of the same

€) Five passport size photographs

d) Relieving letter from the previous employer and all previous experience certificates

e) Form Ne. 16 from the previous employer

f) Salary Slips for past 3 months

g) Two reference letters from acquaintances other than relatives

h) Photo copies of Passport or Driving license, Aadhar Card and PAN card

i) Two passport size photographs of dependents (parents, spouse & children) for Group
Mediclaim Policy.

We request you to join the organization on or before 14th February 2022, Kindly sign
duplicate copy of this offer as an acceptance and confirm the date by which you will be
jolning us.

We look forward to having you in our team,

Yours sincerely,

For Laurus Labs Limited, I accept to the above terms and conditions.
3
Dr. €. Satyanarayana Signature:
Chief Executive Officer Name:
Date:

Registered Office : Plot No:21, Jawaharlal Nehru Pharma City, Parawada, Visakhapatnom - 531021, Andhra Prodesh, India, CIN; L24239AP2005PLC047518
T+01891 6601222, 306 1222, F+91 891 660 1270, 306 1270, E Info@lauryslabs.com W laurusiobs.com

LAURUS Generics LAURUS Synthesis h&gwRUS Bio

AP Fordaions Cormmct Devwooen & Merucurng Barvcen

(¥ Scanned with OKEN Scanner



“’ SIONC PHARMACEUTICALS PVT LTD
e m — D z n Plot No 25 & 25A, JN Pharma n_nﬂw_ __u.“.:_._uinnu. Visakhapatnam - 531021
L PHARMACEUTICALS PVT. LTD.
Payslip for the month of February 2023
Emp Code . 9737 Month Days : 28 Days
Emp Name : MUSIDIPALLI PRATHIMA Present Days : 22.0 Days
Designation ; ANALYST Paid Days : 28.0 Days
Department : QC LOP Days : 0.0 Days
UAN Number : 100487744565 ESI Number : 7011037105
Pan Number : FBKPMO782F Date of Joining : 26-07-2021
Bank Ac number : 50100588477932 Aadhar Number : 688113407184
Earnings Amount Deducations Amount
BASIC 9900 PF M 2376
HRA 4950 |ESIC 149
Conveyance 3960 | Professional Tax 150
CEA 990
TOTAL EARNINGS 19800 TOTAL DEDUCTIONS _. 2675

Net Pay (Rounded) 17125

Amount In Words : Seventeen Sc:mm:n..m one hundred and twenty five Rupees

“This is computer generated document, signature is not required

(¥ Scanned with OKEN Scanner
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OFFER LETTER
To

Ms, Nomapy Sravanthy

Sﬂllﬂ'.%a “ﬁﬂmm.
Andhra Pradesh-535503

Dear Mg,

L

Nemapu Sravanthj,

bsequent interview you had with us. we are
UNIT 1v ;‘f;er You the position of Trainee Chemist in Quality Control department ar our

You will be paid for a crc of Rs, 186000/-(Rupess One Lakh Eighty S«
Co r Annum as per the Annexure-1. You shall jomn the services of the

mpany not later than 18-04-2022 subject to the submission of medical reports ang
rvquired documents as mentioned in A re-1l. You are requested to feport to the MR
formalities the address mentioneg below on any working day for completing the joining

Unit-1V: Plot No.: 348, 408 g 60B, Thanam Village, Jawaharial Nehru Pharma City,
Parawada Mandal, Visakhapatnam District, Andhra Pradesh State, India-531021.

The letter of a pointment includin .
of your Joining. Please note that this offer Is valig subject to the information furnished by you
‘being found true &

terminate the offer,

In case you'ﬁisii tn leave the services after
months' prisr notice in writing, The company will not accept salary

Please acknowledge the receipt of this letter and confirm us your acceptance and date of
reporting immediately, |

Volume « Quality

od Offica: 307. Boarw Enclave, Sundar Nagayr, Erragadda, Hyoerabag 500038, ," :

L e L,

(¥ Scanned with OKEN Scanner
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AUROBINDO

Date: 17-Jan-2023

To
Mr/Ms Y Raghu Ram Reddy,

Gudivada, Bhogapuram,
Vizianagaram, AP.
Ph.No: 9440478056

Dear Mr/Ms Y Raghu Ram Reddy,

Sub: - LETTER OF APPOINTMENT

With reference to your application and subsequent interview you had with us, we have pleasure in appointing you
for the position of Assistant in Quality Control, in the grade of $4, in our company on the following terms and
conditions:

1. The place of posting will be at our UnitXIV situated at Plot No17 JNPharma City EBonangi Parawada
Mandal Visakapatnam Dist AP,

2. You will be paid Monthly Salary, annual and statutory benefits as per the attached Annexure — | and rules
of the company applicable to your cadre periodically.

3. You shall disclose pre-existing ailments voluntarily before joining the Company. However, this appointment
and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the

Company. ‘

4. You shall be on probation for a period of Twelve months from the date of joining which may be extended at
the discretion of the Management. Unless otherwise informed to you in writing, the probation period may
deem to have completed successfully. During the probation period if your performance is found to be not
satisfactory, your services are liable for termination without assigning any reasons whatsoever.

5. Your appointment is further subject to verification of the particulars furnished by you on the ‘Application
Form for Employment’ and other documents submitted by you. In case any particulars mentioned by you
and/or other documents, which you have submitted at the time of interview or joining or thereafter are found
to be false or incorrect, your services during probation / confirmation shall be terminated forthwith without
any notice and further appropriate legal proceedings will be initiated.

B. Your services shall be terminable with three month's prior notice in writing on either side or three months'
Notice Pay in lieu thereof, after confirmation.

7. Acceptance of this offer also confirms your consent to the Company, to carry out necessary
background verification/checks on your academic credentials, previous employment and other records etc
by a third party Service Provider/ internal HR team. Submission of inappropriate/false information by you
will lead to termination of your employment without any notice followed by appropriate legal proceedings.

8. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as
well as Certified Standing Orders that are applicable to the establishment.

2§ 1015190) AUROBINDO PHARMA LIMITED PAN No. AABCA7366H
vorp U wataxy, Floors: 22 - 24, Plot No. 1, Survey No. 831, Hyderabad Knowiledge City, Raidurg Panmaktha, Rangareddy Dist,
Hyderabsd - 500 032, Telangana, India. Tel: +81 40 6672 5000 / 8672 1200 Fax: +81 40 6707 4044,

Regd Off: Plot No.2, Maithrivihar, Ameerpet, Hyderabad - 500 038. T.S., INDIA Tel: 040-23736370 | 23747340 Fax: 040-23741080 | 23746833,
Email; info@aurobindo.com www. aurobindo.com

(¥ Scanned with OKEN Scanner
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AUROBINDO PHARMA LIMITED Continuation sheet...........

8. You will be responsible for all the functions that are allocated

10. You shall devote your whole time to the business of the Organizatio

' thority and any
o you by your reporting autl
i level of th
other higher official from time to time and shall discharge your duties up to Ih;_ b‘if\t sa:ﬁr:c;ncm :r:y o th:
management. You shall work with high standards of discipline, initiative, € mb' f:tyives e
department or section, wherever you are posted and strive for achieving the obje

n and shall not undertake any other

business or work, either directly or indirectly, whether on remuneration or not, except with written

permission of the Management.

11. You shall not divuige to anyone, particulars or details of the manufacturing/quality processes, technical

know-how, product portfolio, on-going projects, future projects, marketing strategies, sales promotions pian,
security arrangements, or of administrative and / or organization matters, by any means of cO_mmunlgatlan,
whether of confidential or not, that may become known / accessible to you for being associated with the
Company.

12. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to

any other section / department / unit / location of the Company or its subsidiary companies that exists or
may come up in future of your capacity for which you may be found fit and suitable, without any change in
your existing benefits.

13. On completion of fifty-eight (68) years of age as per the company records, you shall be retired from the

services of the company as per the prevailing policy.

14. “Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries

and are being monitored by their agencies, which are similar and applicable across the world. Hence, itis
a mandatory responsibility of all the pharmaceutical manufacturers to establish these principles into their
routine operations and ensure that a drug is safe, correctly identified, of right strength, has the purity and
has the overall Quality it claims. The cGMPs exists to protect patients from dangerous, adulterated and
counterfeit drugs. It is important to note that, the product that has not been manufactured according to
cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply with cGMPs
has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and
breach of integrity.

b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action
by the Company including termination of services, based on the facts and circumstances of the
case.

¢. This clause is applicable to the employées operating in cGMP areas.

15. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true

spirit without any deviations.

16. Any absence from the duty without prior written sanction and/or permission from the respective reporting

superior/s shall be considered as ‘Un-authorized Absence’ and attracts appropriate disciplinary action.

17. Any unauthorized absence as per the company standing orders shall be construed that you voluntarily

abandoned your services and your name from the Company’s muster rolls will be deleted putting an end to
the employee and employer relationship and you will lose lien on employment, without prejudice to the rights
of the Company.

(¥ Scanned with OKEN Scanner
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Continuation sheet........ccccooveennn.....

JBINDO PHARMA LIMITED

18, You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other
means of communication including changes that may occur during the period of your association with the

Company. Any communication sent to the last informed address is deemed as final and served.
19. In case you avail any kind of loan / salary advance etc, from the Company and fail to repay the same as

agreed during the period of your association with the Company, you along with Sureties, as applicable, shall
be liable for appropriate legal proceedings as per the agreements you entered with the Company.

20. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company’ formulated as per
the requirements of SEBI (Prohibition of Insider Trading) Regulations, 2015, As per the Code, all types of
dealings in the shares of the Company are subject to pre-clearance and violation of the same will lead to

imposing of penalties and / or other disciplinary action by the Company and also by SEBI. Further, you are

required to disclose your shareholdings in the Company held by you or your immediate relative(s) as soon
as you join the Company in Annexure-5 of the said Code. You may please refer to the Code or may contact

Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

21. At the time of leaving the services of the company upon completion of eligible period of service for Gratuity
payment, you are required to comply with all requirements prescribed in this regard including Claim Form

to be submitted to HR, in order to receive the Gratuity on time.

22. You are required to furnish details of the nominees for payment of statutory benefits (EPF, Gratuity etc.)
AND update the said details as may be necessary. All statutory payments shall be made /disbursed to the
employee/nominee by the Company as per the said details furnished.

23, You_shalf' require to _submit copies of Certificates in proof of your age / copy of Aadhar card / educational
qualifications, experience, relieving certificate, Medical fitness certificate, copy of PAN Card and four
passport size photographs, as confirmed by HR Department for our records, at the time of your joining.

24. The Courts at Hyderabad alone shall have exclusive jurisdiction to fry any disputes arising out of this

contract of employment / letter of appointment.

Please inform the exact date of joining to our HRD over phone on 040 - 66725130 / 66725127, If you fail to joi
within 90 days from the date of this appointment, your letter of appointment stands invalid. y o

You are required to return the copy of this letter of appointment duly signed by you as a token of your acceptance

of all the terms and conditions.
We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

Yours faithfully,
For AUROBINDO PHARMA LIMITED

UN B Raju
Sr. Vice President - Corporate HR

(¥ Scanned with OKEN Scanner
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AUROBINDO PHARMA LIMITED

DECLARATION BY THE EMPLOYEE

Continuation sheet.................... L

| have understood the terms &conditions of letter of appointment, and | accept and undertake to abide by the

same.
Signature of the candidate Name Date
Annexure — |
Name: Mr./Ms. Y Raghu Ram Reddy Designation: Assistant, S4
Department: Quality Control Location: Unit XIV
CTC Composition Monthly Pay (Rs) Annual Pay (Rs)
Basic 9,436 1,13,232
HRA 6,291 75,488
TRA 1,600 19,200
Gross 17,327 2,07,920
LTA 786 9,432
Bonus 1,667 20,000
PF 1,325 15,892
ESI 564 6,757
Total 21,669 2,60,001

AUROBINDO PHARMA LIMITED

U N B Raju
Sr. Vice President - Corporate HR

(¥ Scanned with OKEN Scanner
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Lourus Labs Limited

Corporate Office

27*Floor, Serene Chombers. Road No. 7 L b
Banjara Hill, Hyderabad - 500034, Telangana, India a S
T +97 G0 6659 £333, 3980 4333, 2342 0500 [ 501

F +91 40 6659 £320/ 3980 4320 Knowledge . Innovation . Excellence

LL/HR/Off/Unit-1/MRF 150(04)/Nov 2022/1172 15-11-2022

Mr. Gollapalli Dhanunjaya Kumar,
S/O Mr. Ramu G,

D.No: 1-58, Dasarl Street,

T K Rajapuram (Vill),

Palakonda (MD), Srikakulam
Andhra Pradesh India.

Dear Mr. Gollapalli Dhanunjaya Kumar,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of ‘Trainee’ in “Quality Control” department at our Unit-1 facility at
Plot No:21, JN Pharma City, Parawada, Anakapalli District-531021 on the following
terms and conditions:

1, Your gross remuneration will be ¥. 2,10,000 ( Two Lakh Ten Thousand Rupees
Only ) per annum Cost to Company (inclusive of all annual and statutory benefits).
You will be under training for a period of one year,

A formal letter of appointment will be issued to you at the time of joining.

You will be governed by the Rules & Regulations of the company that are in force at
present and the changes that take place from time to time.

You are required to sign a separate confidentiality agreement with the company,
which will form part of the appointment letter.

You are required to undergo a pre-employment medical check-up, which is arranged
by the company. This Offer of Appointment is subject to your Physical fitness.

You are requested to bring following documents in original at the time of reporting for
duty.

Proof of date of birth /SSC/ HSC certificates stating date of birth

Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs

Two reference letters from acquaintances other than relatives

Photocopies of Aadhar Card and PAN card

Two Group Photograph of your family (Self, Parents, Spouse & Children) for
coverage under ESI Policy

Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy.

-

N oo oy awN

pangoe

=

e

We request you to join the organization on or before 12-12-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

We look forward to having you in our team.

Yours sincerely,

for Laurus Labs Limited, | accept to the above terms and conditions.
C Satypmorymg

C. Satyanarayana Name:

Chief Executive Officer Date:

Registered Office : Plot No:21, Jawaharial Nehau Pharma City, Parawada. Visakhapatnam - 531021. Andhra Pradesh, India. CIN : 124239AP2005PLC047518
T .81 851 660 1222, 306 1222, F+91 B91 660 1270, 306 1270, E Info@lauruslabs.com W laurusiabs.com
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15-07-2022
Ambala Srinu

QOF APP EN
Dear Ambala Srinu,

This has reference to the Interview and discussions you had with us, We are pleased to offer you the position of “Junior Research Assoclate”
in "Synthesis - Chemlstry Solutions™ department under the band of “professional” in level “P0” and you will be based at Hyderabad
Telangana.

Your Annual Cost to Company (CTC) will be Rs.2,75,000/- per annum (Rupees Two Lakhs Seventy-Five Thousand Only Per Annum). This
includes Annual Gross Salary of Rs.2,23,908/- and Retirals & Benefits of Rs.51,096/- per annum. Detailed CTC breakup is given in Annexure.

You will be on Probation for the first 6 months and during this period either party can terminate the service by giving one-month notice and
theraafter threa months’ notice in writing, subject to terms of Service Agreement.

The Service agreement is for a period of 36 months. In case of breach of contract, you will be liable to pay 2 months last drawn Gress Salary to
cover the investment we made during hiring, assimilation, project training and deployment

Please note that you are required to join the organization on or before 18-07-2022 failing which this offer of appointment stands withdrawn.
Kindly note that this offer is confidential. A detalled letter of appoint ment shall be given to you on joining. You are requested to undergo pre-
employment medical checkup before the date of your joining.

Kindly note that this offer Is confidential.

Please note that your employment will be subject to:
1. Medical fitness as per the pre-employment medical checkup repart.
2. Clearancein the background verification checks that may be required as per the company policy.
3. Submission of all the following self-attested documents at the time of joining:
i. Reference letter from Head of Department
il. Course completion certificate from the College / Head of the Department
lil. Four coples of your latest passport size photographs
iv. Certified true copies of all the educational certificates
v. PAN Card & Aadhar Card
vi. 2 Post Card size phatographs of candidate taken along with Family

Please click on the "Accept” button in the mail as a token of acceptance of this offer.

Yours Sincerely
For ARAGEN LIFE SCIENCES PVT. LTD

DB

Chief HR officer
Suresh Anubolu

| accept the offer of appaintment on the above terms.

Signature of the candidate: Date:

Registered & Corporate Office

Aragen Life Sclances Pvt. Lid.

(Formerty known as GVK Blosciences Pvt. Ltd.)
28 A, IDA Nacharam, Hyderabad 500 076, India
T: #9140 6692 9999 F: +91 40 6692 9900

(¥ Scanned with OKEN Scanner
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Cerporate Office
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LUHR/OM/Unit-3/MRF 277(01)/5ep 2022/943 28-09-2022

Mr. Mittireddl Sanyasirao,

$/0 Mr. Ramunaidu M,

D.No : 2-2, Down Street,
Sarayavalasa (VIll), Dattirajeru (MD),
Vizlanagaram

Andhra Pradesh Indla.

Dear Mr, Mittireddl Sanyasirao,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of “Tralnee’ in “PD-Generics” department at our Unkt-3 facliity at
Plot Hoému Pharma City, Parawada, Visakhapatnam 531021 on the following terms
and con p 2 s

1. Your gross remuneration will be ¥, 2,10,000 ( Two Lakh Ten Thousand Rupees
Only ) per annum Cost to Company (inclusive of all annual and statutory benefits).

2. You will be under training for a period of one year. .

A formal letter of appointment will be lssued to you at the time of jolning.

You will be governed by the Rules & Regulations of the company that are In force at

present and the changes that take place from time to time. :

You are required to sign a separate confidentiality agreement with the company,

which will form part of the appointment letter.

You are required to undergo a pre-employment medical check-up, which is arranged

by the company. This Offer of Appointment is subject to your Physical fitness,

You are requested to bring following documents in original at the time of reporting for

N oo oaw

duty.

Proof of date of birth /S5C/ HSC certificates stating date of birth

Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs .

Two reference letters from acqualntances other than relatives

Photocoples of Aadhar Card and PAN card =

Two Group Photograph of your family (Self, Parents, Spouse & Children) for
coverage under ESI Policy

Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy,

We request you to join the organization on or before 33-10-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

~papow

We look forward to having you In our team,

Yours sincerely, :

for Laurus Labs Limited, I accept to the above terms and canditions,
( Sotymony~a

C. Satyanarayana Name:

Chief Executive Officer Data:

Registered Office ; Piot No:21. Jowakmaril Nehu Phoms City, Porowods. Vivkiapainam - £11021, Andtve Pracest, India, ON - L24239AP 20059100475 18
T o591 B91 660 1222, 306 1222, ¥ +91 691 660 1370, 306 1270, § wioluunaiabucom ¥ jaunalobs.com

LAURUS Generics LAURUS Synthesis LAURUS Bic

T § Fasvamere
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ZENEX FACILITY MANAGEMENT
Flat No:204,GVK Plaza,
Seethammapeta,Visakhapatnam-5300 016,Andhra Pradesh

= _.
Lot .

Payslip for the month of September-2022

Employee ID: 222929

Employee Name: GURRALA JOGESH

Designation: CHEMIST
Department: QC

Email: jogeshgurrala52@gmail.com

Working Days: 30

Month: September
Client: HETERO LABS LTD
Date of Joining: 24-06-2022
UAN: 101830672959
ESI: 7011215282
Bank Account: 919010059533054

Unit: HLL-IX
Earnings Deductions
Component Actual Amount | Paid Amount Component Paid Amount
Basic 8400 .| . 8400 [PF 1008
HRA 5600 < |: 5600  |ESI 114
Night Shift Allowance| © 0 =|| 0 7 |Mediclame 0
Production Allowance . 200 |Canteen 1101.5
Production Bonus N T ©® "0
Attendance Bonus ] 'Transport' ' 0
Accomdation Allowance 1000 Accommdation -, [/, - . 0
Arrear Basic 0 BNV Fund 125
Arrear Others 0 Other Deductions 0
Refund 0 Welfare-Fund =
Other Allowance 0
Hazard Allowance 0
Special Allowance 0
Retrention Bonus 0
Marriage Gift 0
Total: 14000 15200 Total 23485
Net Amount: 12851.5

THIS IS COMPUTER-GENERATED DOCUMENT AND (T DOES NOT REQUIRE A SIGNATURE

(E Scanned with OKEN Scanner




Lowwon Labs Limited

Knowladga . innovation . Excellence

* oW uD BEYE ANAY VEED L YAL DA) R k0N
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LU/NR/ORANIL-&MRF 72(19Vjune/2022/ 423 21-06-2022

Mr. Srikanth Ballreddy,
$/0 Mr, Appa Rao B,

D.No: 4-365,

B C Colony, Vepagunta,
Pendurthl, Visakhapatnam
Andhra Pradesh - 530047

Dear Mr. Srikanth Balireddy,
Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of ‘Trainee’ in “Quality Control” department at our Unit-4 facility at
Plot No 25, Lalamkoduru, Atchutapuram, Visakhapatnam 531011 on the following
terms and conditions:

1. Your gross remuneration will be €. 1,90,000 ( One Lakh Ninety Thousand
Rupees Only ) per annum Cost to Company (inclusive of all annual and statutory
benefits).

You will be under training for a period of ona year.

A formal letter of appointment will be Issued to you at the time of joining.

You will be governed by the Rules & Regulations of the company that are In force at
present and the changes that take place from time to time.

You are required to sign a separate confidentiality agreement with the company,
which will form part of the appolntment letter.

You are required to undergo a pre-employment medical check-up, which is arranged
by the company. This Offer of Appointment s subject to your Physical fitness.

On clearing M.S¢ Exams In First Attempt, we will revise your Salary to Rs 2,10,000/-
along with the arrears w.e.f your Joining date, In case you are unable to clear your
M.5c, you will have to continue with the current offered |.e Rs. 1,90,000/-.

8. You are requested to bring following documents In original at the time of reporting for

y.
Proof of date of birth /SSC/ HSC certificates stating date of birth
Original Certificates of your educational qualification and a photocopy of the same
Five passport photographs
Two reference letters from acqualntances other than relatives
Photocoples of Aadhar Card and PAN card
Two Group Photograph of your famlly (Self, Parents, Spouse & Children) for
coverage under ESI Policy
Two passport size photographs of dependents (parents, spouse & children) for
Group Mediclaim Policy.

We request you to join the organization on or before 29-08-2022. Kindly sign the duplicate
copy of this offer as an acceptance and confirm the date by which you will be joining us.

N oo ow awn

~epnpod

o

We look forward to having you In our team.

Yours sincerely,
for Laurus Labs Limited, | accept to the above terms and canditions.
C Sohpaerys
<A Signatura:
C. Satyanarayana Name:
Chief Executive Officer Date:

Registared Office : Piot Nox 71 Jowaharial Nty Pharma CRy, forgwada Visskhapotram - $31021, Andiva Pradesh, Jdia, CIN
T 01 B91 660 1222 306 1272, ¥ 51 897 6601270, 306 1270, # wip@teunsioba.com W lauusiobs.com

LAURUS Generics LAURUS Synthesis %US Bio

Lall L ]

(¥ Scanned with OKEN Scanner



[ CRYSTALMANAGEMENT SERVICES |

#104 Sri Mani Sal Kalyan Arcade, 15t Floor, #102, part *A’ Near Angara Restaurant, Miyapur X' Roads, Hyderabad
HETERO DRUGS LIMITED UNIT umm OF SEPTEMBIR-2021
EMPLOYEE CODE 121761 UAN 101854574417
NAME OF TME [MPLOYEE DUVVU PAVAN KUMAR 51 NUMBER 7011252501
DESIGNATION BANKA/C NO 922010033481404
DLPARTMENT aA 73 UTIBn000712
DO} 16-Aug- 21
MONTHLY GROSS 14000
SALARY DETALS
MONTH DAYS: 30 PAYBLE DAYS: 0
ARRLAR PAYDLE DAYS: | 0.0 NIGHT SHIFT 0
COUNT:
CARNING DEDUCTIONS
FARNNED BASIC 400 PF Employee Share @ 12% 1,008
EARNNCD HRA 5,600 €51 Employer Share @ 0.75% 107
ARRLAN BASIC 00 PROFETIONAL TAX 0
ARRCARS HRA 0 CANTEEN 726.0
ATTENDENCE BONUS [ TRANSPORT DEDUCTION 0.0
PRODUCTION ALLOWENCE 200 ACCOMIDATION DEDUCTION 0.0
HAZARD ALLDWENCE 0 MEDICAL CLAIM DEDUCTION 0
PRODUCTION BONUS 0 OTHER DEDUCTION 0.0
NIGHT SHIFT ALLOWENCE ] BNV FUND DEDUCTION 125
ACCOMIDATION ALLOWENCE 1000 TOTAL DEDUCTION 1,966
BONUS PAYMENT 0
"REFUND 0
Retention bonus 0
MARRIAGE GIFT 0
TOTAL [ARNNINGS 15,200
NET SALARY PAY 13,234
THIS 18 A SYSTEM GENERATED PAYSLIP, DOES NOT REQUIRE ANY SIGNATURE AND/OR COMPANY SEAL.
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Cell : 73372089
9B49558¢

BSR ENTERPRISES

H.No. 22-23 & 23A, Flat No. 201, PlotNo. 182 & 183, Eenadu Heights,
Enterprises Eenadu Society, VVNagar Colony, Kukatpally, Hyderabad -500072.

E-mail :bsrenterprises19660gmail.com

Professional Service Providers

Offer Letter
Date15-07-2022

To
Ms. BUJJI,
Jr. CHEMIST.

With reference to your application and the subsequent discussions you had with us, we are
pleased toinform youthat you have beenselected as Jr. CHEMIST inthe PRODUCTION
Department. As perourunderstanding your service contactwill be for aspecific period and
youwillbe placed to discharge the work at M/s. Hoster Labs Pvi. Ltd., Choutuppal, Veliminedu
Village, Chityal Mandal on outsourcing basis.

You will be paid Gross Salary of Rs.13,000/- per month subject to attendance.

Ifyouacceptthisoffer, pleasereporttoourofficeonorbefore20.07.2022 and submitthe
following documents.

(a) Original certificates in proof of your qualification, age, experience etc., along with two
sets of Xerox copies.

(b) Experience and relieving certificates from your current employer, if applicable.

(c) Recent passport size photographs 6 Nos.

(d) Twopost card size photographs along with your dependent family members as
declared in the ES| Declaration form if applicable.

(e) Address Proof & ID Proof.

() Tworeferences alongwith contact phone numbers and E mailIDs

Appointment letter will be issued within 15 days of your joining.

Ifthereisnoresponse fromyourendonor beforethe abovererreddate, your offer
stands cancelled automatically.

With best wishes
For EEEge

—
—

Note: Please sign a y of this offer letter as a token of your acceptance for this offer.

(¥ Scanned with OKEN Scanner



To,

Date:19.04.2022,

Mr. Ragolu Govinda
S/o Appanna

HNO :3-134,

LandMark : Kurakula,

City/Village : Kurmarajupeta,

Post : Bangaramma peta,
Mandal : Saluru,

District : Vizianagaram-535591.
State : Andhra Pradesh.

Sub : Letter for Training

We extend to you our warmest welcome to our family of Divi's Laboratories Limited.

With reference to your application and discussions had with you ,we are pleased to offer you a one-year training in
QC Department, at Unit-2, situated at Chippada Village, Bhemmunipatnam Mandal, Visakhapatnam District on the
on the following terms and conditions.

1

10.

You will be on training for a period of one year from the date of reporting as a trainee anq you will be paid a

stipend of Rs.15000/- per month during your training period. !

After submit / verification of your M.Sc. provisonal certificate you will be paid a%lipend of"Rs.16000/- per
month from the 1st of the following month. \ f #

{ \ \

\ \ \
You will be required to undergo pre-training medical check-up as this dﬁerw subject to your medical fitness
and you will be required to undergo periodical medical checl{-ups dqungyour training period. Your training

N

will be terminated , if you are not found medically fit. \ \ /

Training is given at any one of the depaﬂmenk l)ranchas& manufacturing units of the organization,
depending on the requirement at the solf\ dlsct’jndn of ‘management. If required, you may be asked to
undergo training in shifts as well.

You shall be liable to be transfériedfposted to any location, department & unit of the organization,depending
on the requirement fo trr:lm}1 Upon such transfer, you will automatically be governed by the service
a

conditions, rules regula ns other terms as applicable at such new place.

If you intend to dlsco(_mnue your training during the training period, you have to give three months prior
notice in writing or, return three months stipend in lieu thereof, which may be modified from time to time and
the same will be notified.

After completing your training, the organization, at its sole discretion, may or may not offer employment
and no trainee shall have the right to demand absorption in employment of the organization.

You are entitled to seven casual and five sick leaves during your training period. You will also be covered
under ESI act,1948.

This offer of training is based on the information furnished in your application. If, at any given time, it comes
to the knowledge of the management that any of this information is incorrect or any relevant information has
been suppressed, then your training based on this letter of training, is liable to be terminated, without any
notice or any stipend in lieu thereof.

You are required at all times to maintain the highest order of discipline and secrecy as regards the
training of the organization. Any of technical / personal information, which might come intoe your possession
during continuance of your training in the organization,shall not be disclosed, divulged ar made public by you
even thereafter.

....55869.........



11. You shall adhere to Organization's palicies, procedures, rules and regulations, discipline and general work
practices,which are subject to change from time to time.
12. You shall forthwith intimate any change in your residential address as and when any change takes place.

13. Your training is liable for termination at any time without notice or enquiry, if you are found indulging in any
misconduct.

14. Your progress in training is reviewed from time to time and if found unsatisfactory , your training will be

terminated without notice.

16. You are required to submit the following at the time of joining
a. For verification purpose, we need your original certificates of S.5C,Inter,B.Sc. &M.Sc. and
photo copies of the same.
Four passport size color photographs.
Four copies of post card size black & white group photo of yours along with your dependent parents,
and your spouse & children if married.
d. Photo copies of Aadhaar & PAN cards of yours along with your father, mother, spouse and children,
if Married.
Photo copy of SBI savings bank account passbook. \"\
Your name ,date of birth father name should be the same in Aadhaar gard as-in yo‘i:yps’éc mark list
Get tested RT PCR test for covid-19 and submit the report at the time of}oinin’_g"?cr duty.
Certificate of the covid -19 vaccination two doses. ! k\. "'\ -

L

Te =0

\

-
'
In case the terms and conditions of training stated above are acg;sp ble tdyoﬁ;,pléase sign this letter in token of
you having understood and having accepted the same and shaﬂ\submit_geiore you join for training.

¢ \
You shall join training in our crganizaticn on or before 03.05‘32l)é2‘If you do not join the training before the stipulated date,
y 1 -
this offer of training shall be deemed cancelled. K ) \
”

\

We take this oppurtunity to &elcqma you to the organization and wish you good luck.

P \
¢ \ /
Yours sincerely, )
For DIVI'S LABORATORIES L\ID .
K.SUBBA RAO
GENERAL MANAGER (P&A)

ACCEPTANCE

| understand the contents of offer of training and | hearby accept the terms and conditions mentioned there in.

Signature: Date:

Road Map : Vizag to Tagarapuvalasa - Bus available. Tagarapuvalasa to Chippada - Autos available.
:08922 248917/927
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CRYSTAL MANAGEMENT SERVICES

ARG 0T ICENTINID COASRRRT)

Employee ID
Employee Name

Date of Joinning

Designation

Department:

Monthly Gross

EARNINGS

Basic

HRA

Attendance Bonus
Arrear Amount
Attendance Bonus
Production Allowance
Hazard Allowance
Production Bonus
Night shift Allowance
|Accomidation Allowance
Retention Bonus

Marriage Gift
Other Payments

Refund

Total Earnings

Net Amount

CRYSTAL MANAGEMENT SERVICES

#104 Sri Man| Sai Kalyani Arcade, 1st Floor,#102,part'A’ Near Angara Restaurant, Miyapur 'X'

Roads, Hydrabad-500049.

PAY SLIP FOR THE MONTH OF MARCH 2023

211797
PAPA RAO ANNEPU
23-05-2020

CHEMIST
ac

22080

ACTUALS

13254
8836

22090

18025

EARNED

13254
8836

0 O 9O O o 0 0

o o o

22090

This is Computer Generated Payslips , Signature is not required

Mail Id :

annepupaparao786@gmail.com

UAN

ESI

Bank Account
IFSC CODE

CLIENT

UNIT

Payable Days

PF

ESI

P.TAX
Canteen
Transport
Accomidation
Mediclaim
BNV Fund

Other Deduction

Total Deductions

101580645279
0
920010009102383
UTIB0000732
HETER
HLL-II
31
DEDUCTIONS
3181
0
200
559.5
0
0
0
125
0
4065.5



